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ABSTRACT

Ethiopia has been practicing various indigenous conflict resolution mechanisms for many
centuries. The main purpose of this study was to assess the role of indigenous conflict resolution
mechanisms in maintaining peace and stability in Mehal Sayint Woreda, South Wollo Zone
Amhara National Regional State. Descriptive survey design with quantitative and qualitative
approach was employed. Closed ended and open ended questionnaire, interview, FGD and
document analysis were used to gather data. The gathered data were fed in to computer with SPSS
software version 23 and Excel analyzed by using percentage, frequency, mean and then presented
in tables quantitatively. The qualitative data were also analyzed thematically related to research
objectives. The study was conducted by using a sample of 267 household respondents who have
ever experienced conflicts. The household respondents selected by using simple random sampling
technique. The finding of the study revealed that indigenous conflict resolution mechanism in
Mehal Sayint Woreda plays a remarkable role in maintaining peace and stability and resolving
different conflicts which arises between individuals and groups in the society. The study also came
up with the major causes of conflict that exist in the study area. Accordingly, the major causes that
drive people of the study area in to conflict are farm and land inheritance, excessive use of alcohol,
blood revenge, corruption, insult, abduction, divorce and human right violation. As the finding
indicates ensuring economic development, cost effectiveness, reducing time wastage and
strengthening the relationship between conflicting parties found to be the role of indigenous
conflict resolution mechanisms in the study area. Lack of support from governmental and non-
governmental institution, low participation of women’s and youths in decision making process, the
problem of office or shelter for local elders and elders domination in decision making process are
the main challenges that indigenous conflict resolution mechanisms faces to day in the study area.
To minimize the problem of farm and inheritance land, local elders should play an important role
by making the member families to share the land from their family. To minimize the problem of
office or shelter for local elders, local and kebelle administrators shall cooperate and build house

by using local people and local materials.

Keywords: Conflict, Conflict Resolution, Indigenous Conflict Resolution Mechanisms, Peace and
Stability, Mehal Sayint Woreda
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CHAPTER ONE: INTRODUCTION

This part of the study included the background of the study, statement of the problem, objectives
of the study, research questions, significance of the study, scope of the study, limitation of the

study, organization of the study and operational definition of terms.

1.1.  Background of the Study

No society in this world loves conflict. However, as long as people live together, work together
and interact with each other, conflicts remain inevitable between sub groups or individuals in a
group, or between different groups. Hence, conflict always exists as long as human beings live
together and it is an inevitable part of human existence. Added to that, the presence of different
goals, values, needs, and interests by individuals or groups and competition for the control of
scarce resources make conflict inevitable and global phenomena (Francis, 2006).

Societies world-wide have long used indigenous conflict resolution mechanisms to maintain peace
and stability and to resolve conflicts. In every community indigenous conflict resolution
mechanisms often based on community customs, familial relationships or embedded in

institutional practices run alongside the formal state sanctioned processes (Macfarlane, 2007).

In Africa people with different backgrounds, culture, class, age and other come in to conflict. The
conflicting parties may be individuals, groups, families, clan’s or ethnic group. In the same vein,
in Africa many indigenous conflict resolution mechanisms have been developed and practiced by
the society since ancient time. For instance, Rwandan Gacaca court which provided speedy
solution to genocidal criminals in Rwanda and Ajaweed council that handled Darfur criminal and
civil cases like: injuries, Killings, theft or robbery and land aggression are the best example of

effective indigenous conflict resolution mechanisms being practiced in Africa (Robin 1996).

In Ethiopia various indigenous conflict resolution mechanisms have been practiced for many
centuries. These indigenous conflict resolution mechanisms are deeply rooted in different ethnic
groups of Ethiopia. Besides, due to the multi-ethnic composition of the country, indigenous
conflict resolution mechanisms of Ethiopia are different from ethnic group to ethnic group. As a

result, they do not have uniform application all over the country (Endalew, 2013).



In the ancient days and most especially under the Fetha Negast (law of the kings), conflicts
between individuals or communities were encouraged to be settled amicably at local level. Even
today, these mechanisms are widely practiced among the various ethnic groups to settle various
conflicts and many other problems. For instance, the institutions of Gadaa among the Oromo, the
Songos (hierarchal levels of elder’s councils) in Sidama, the Abala in Afar, Abegar (divine father)
among the Amharas’ in Northern Wollo, the Shimagile in Amhara region, Southern Wollo, Nemo

in Shinanasha, the Korefinie among the Gamo are effective in conflict resolution (Gowok, 2014).

In Amhara National Regional State many people use indigenous conflict resolution mechanisms
because it is preferable due to its accessibility, low cost, and trust. The main indigenous conflict
resolution mechanism in the region is the Shimgelina. In essence the Shimgelina is a collection of
five Shimageles (elders) who are appointed by the conflicting parties themselves based on their
choice (Tihut 2010).

In Mehal Sayint woreda the main indigenous conflict resolution mechanisms include Shimglina,
Giligl, Yezemed dangninent and Irq. Among these indigenous conflict resolution mechanisms,
Shimglina holds the lions share in maintaining peace and stability and resolving different conflicts
in the society (Mehal Sayint Woreda Security Office, 2020).

As a result, the present study was undertaken to assess the role of these indigenous conflict

resolution mechanisms in maintaining peace and stability the case of Mehal Sayint Woreda.

1.2. Statement of the Problem

It is generally known that in a society where the majority of the people is poor with widespread
illiteracy, lack of access to justice and high cost and scarcity of lawyers, indigenous conflict

resolution mechanisms stands out as the best mechanism of conflict resolution (Murithi, 2010).

Diverse societies in Ethiopia have their own respective indigenous conflict resolution mechanisms
to maintain peace and stability. Likewise, in the process of maintaining peace and stability through
indigenous conflict resolution mechanisms, conflicting parties are willing to accept and abide by
their traditional cultures and ignoring these traditions would amount to exclusion from the societal

norms and neglecting by the society that they live in (Dereje, 2002).



However, regardless of their wider popular acceptance throughout the country, indigenous conflict
resolution mechanisms have been marginalized since the 1950s and 1960s when the imperial
regime was engaged in the extensive codification and overhaul of the existing laws with the aim
of unifying and modernizing the laws. In the enactments codified at that time, indigenous conflict
resolution mechanisms related to family relations and interpretations of contracts were

incorporated as long as these practices did not contradict the codes (Bahta, 2014).

In the ancient time, indigenous conflict resolution mechanisms are not properly organized and
recognized by law. Furthermore, in Ethiopia, there is lack of proper attention given to protect,
develop, and utilize indigenous conflict resolution mechanisms in the development process
(Endalew, 2013).

Since recent years, indigenous conflict resolution mechanisms received growing attention as
evidenced by an increase in research activities, publications, and policy interest as well as a

growing attention given by the government, judiciary and the civil society (Gowok, 2008).

In this regard, in Ethiopia there are different researchers who conducted their own research
regarding indigenous conflict resolution mechanisms and similar related topics at national,
regional and woreda level. Among them are Gonfa (2014), Daniel (2016) and Yewubneh (2016)

to mention a few.

Gonfa (2014), conducted his case study research on customary conflict resolution among the Haro
limmu Oromo of Northwest Wallaga the case of gaallu institution and its role in resolving different
conflicts in indigenous way. But this research did not reflect the role of gaallu institution in

maintaining peace and stability among Haro limmu Oromo of Northwest Wallaga.

Daniel (2016), conducted his study on traditional disputes resolution institution among Mareko
ethnic group of South Nation, Nationalities, and People’s Regional State of Gurage zone. The
research of Daniel reflects the existence of different beliefs, values and norms that Maaga

institution uses in conflict resolution process.

His research further talks about the societal structures and their role in conflict resolution, but still
this study did not show briefly about the role of Maaga in terms of maintaining peace and stability

among the Mareka society.



Yewubneh (2016), conducted his research on indigenous conflict resolution mechanisms among
the Oyada people of Southern Ethiopia. The finding of this study discusses about the importance
of indigenous conflict resolution mechanisms in terms of resolving conflict. But, still this research
did not manifest the role indigenous conflict resolution mechanisms in maintaining peace and

stability among Oyada people.

To sum it up, all the above mentioned arguments forced the researcher to carry out this study
inorder to fill the above mentioned research gaps interms of knowledge, methodology and
perception regarding the role of indigenous conflict resolution mechanisms in maintaining peace
and stability. Hence, this study was undertaken to assess the role of indigenous conflict resolution

mechanisms in maintaining peace and stability.

As a result, this study aimed to come up with conclusions on the role of indigenous conflict
resolution mechanisms in maintaining peace and stability the case of Mehal Sayint Woreda.

There are different reasons for selecting this Woreda to conduct this research work. The first reason
was Mehal Sayint Woreda was relatively well known in using indigenous conflict resolution
mechanism compared to other Woredas of South wollo zone. The second reason was that when
there is a conflict resolving issues at zonal level, most elders were selected from this woreda. The
third reason was that as Mehal Sayint is a new independent Woreda which was established in the
year of 2006, there was no any research study which shows the role of indigenous conflict
resolution mechanisms in maintaining peace and stability. Therefore, this study will contribute to
fill this gap.



1.3 Objectives of the Study

1.3.1 General Objective of the Study

The overall objective of this study was to assess the role of indigenous conflict resolution

mechanisms in maintaining peace and stability in Mehal Sayint Woreda.

1.3.2 Specific Objectives of the Study

Specifically, this study was intended to achieve the following specific objectives.

>
>
>

To identify the major causes of conflict that exist in Mehal Sayint Woreda.

To assess the role of indigenous conflict resolution mechanisms in Mehal Sayint Woreda.
To examine the relationship between indigenous conflict resolution mechanisms and the
formal court system in Mehal Sayint Woreda.

To identify the challenges of indigenous conflict resolution mechanisms in Mehal Sayint

Woreda.

1.4 Research Questions

This study was attempts to address the following research questions

1.
2.
3.

What are the major causes of conflict that exist in Mehal Sayint Woreda?

What are the roles of indigenous conflict resolution mechanisms in Mehal Sayint Woreda?
How do indigenous conflict resolution mechanisms and formal court system work together
in Mehal Sayint Woreda?

What are the challenges of indigenous conflict resolution mechanisms in Mehal Sayint

Woreda?



1.5. Significances of the Study

This study might be significant for a couple of reasons mentioned bellow.
%+ The finding of this study may provide valuable information for the local people of Mehal
Sayint woreda by creating extra awareness about the role of indigenous conflict resolution
mechanisms in maintaining peace and stability and solving locally occurring conflicts in

simple, convincing and cost effective manner.

X/
°e

This study may be used to fill the limited gap of literature source regarding indigenous
conflict resolution mechanisms and its role in terms of maintaining peace and stability in
the study area.

% It may serve as a stepping stone for future researchers and policy makers to conduct other

in-depth research on related topics.

1.6 Scope of the Study

The scope of this study was delimited both thematically and geographically. Thematically, it was
delimited to the role of indigenous conflict resolution mechanisms in maintaining peace and
stability; this is because the concept of indigenous conflict resolution mechanism is so vast and
complex. Geographically, this study was delimited in Amhara National Regional State, South
Wollo zone Mehal Sayint Woreda. In South Wollo zone, there are 15 woredas, but because of
shortage of time, finance, and other constraints on the geographical coverage Mehal Sayint

Woreda was selected to conduct this research.

1.7 Limitation of the Study

Some minor problems were faced while conducting this study. Some of them were the late payment
of the university grant award and sometimes there was a problem of reluctance from some
household respondents because of lack of awareness about the issue. Those challenges were solved
by gaining financial support from colleague’s temporary and by making the issue clear, simple and

understandable for respondents.



1.8 Organization of the Study

This study was organized in to five main parts. The first part deals with the background of the
study, statements of the problem, objectives of the study, research questions, scope of the study,
significance of the study, limitation of the study, organization of the study and operational
definition of terms. The second part describes review of related literature while the third part
indicates description of the study, the methods and techniques employed to achieve the stated
objective. Part four presents and analyzes data. The last part deals with summary, conclusion and

recommendation. References and appendixes were included too.

1.9 Operational Definition of Terms

The operational (contextual) words that are used in this study defined by the researcher are;
Conflict is a disagreement between two or more persons, between groups, religious and even
nation originating from different insights and interests.

Conflict Resolution is the process of eliminating actual and potential violent conflict into peaceful
processes for social development, human safety and political change.

Elders are groups of people who are considered as influential in a given society as well as capable
of dealing with different types of conflicts and solving these conflicts by using their indigenous
knowledge.

Indigenous: originating or occurring naturally in a particular place, native.

Irg: The term Irq is the Amharic translation of the term conciliation.

Shimglina: This literally means elderliness, denotes conflict solution by elderly persons.
Woreda: it is an administrative division of Ethiopia (managed by a local government), equivalent
to a district.

Yezemed danginet/Yebetezemed danginet: solving conflict by blood or consanguinity relatives.



CHAPTER TWO: REVIEW OF RELATED LITERATURE

The main purpose of this study is to assess the role of indigenous conflict resolution mechanisms
in maintaining peace and stability. Therefore, to strength this, the researcher discusses related
theoretical frame work, literatures as well as empirical studies. Accordingly, the concepts and
causes of conflict, roles of indigenous conflict resolution mechanisms, challenges of indigenous
conflict resolution mechanisms and finally the relationship between indigenous conflict resolution

mechanisms and the formal court system assessed by the researcher.

2.1 The Concept of Conflict

Different definitions and description on conflict are given by different authors depending on
contexts they consider. The majority of writers describe conflicts with terms like civil war, civil
strife, hostility, war and political instability. Abdalla Bujra for example defines conflict in Africa
as a violent and armed confrontation and struggle between the state and one or more group and
between and among two or more states (Bujra, 2002).

Added to that, Slabbert argues that conflict has to be seen as an inevitable feature of all social
relations and that it is one of the most powerful positive factor for change and development. He
also discussed that if conflicts are not properly handled they could easily turned in to violence and
become serious obstacles for peace and stability as well as socio-economic development (Slabbert,
2004).

Similarly, Teshome Mekonen wrote that conflict is a natural phenomenon and occurs as a result
of incompatible goals of human beings. He further explained that conflict can be driven by the
unfulfilled needs and fears of the society expressed in different situations and forms (Teshome,
1998).

According to NURC (2008), conflict is an inverse relationship or a disagreement between two or
more persons, between groups, religious and even nation originating from different insights and
interests. Conflict is fact of life, inevitable and often creative. Fisher also point out that in our day
to day interaction with others we either observed or pass through conflict which range from the
very inter-personal quarrel, family and neighbors dispute, ethnic and inter-state conflict to the
global war (Fisher, 2000).



He further explains that conflict can destroy existing relationships and bring disaster. Likewise, he
also indicates conflict could create opportunities for new relationships and social change. lhejirika
(2001), in his definition addresses that what usually comes to peoples mind when they hear of

conflict is war, fighting, misunderstanding, arguments, anarchy, stress, crisis and aggression.

2.2 Major Causes of Conflict

1. Economic cause: One of the basic and long-term causes of conflict has been the shattering of
economic achievement. The combination of many things like debt, poor flows of capital towards
a given nation from abroad and inefficient aid for different programs often leads to conflict
(Adeleye, 2012).

2. Political corruption: Political corruption becomes the root cause of many conflicts in the
World today especially for developing countries. The point here is that Politician‘s use the
resource of the nation for personal interest and this results the mass worsens its poverty situation.
Because of this reason, this corrupt practice leads serious shortage of basic needs to provide for
the people. Corruption results horrific things for the mass such as; it generates social unrest;
restrains economic development, and hinders the establishment of government and strong

financial institutions that needed for stability and growth (Burton, 1991).

3. Etnicity: The other major cause of conflict has been ethnicity. The creation of new states
immediately after independence was accompanied urgent calls for nation-building by the new
leaders particularly in Africa. There have been a number of pro-self-rule movements causing
attempts to create self-determination like the case of Katanga ethnic group in Zaire, the movement
of Biafra ethnic group in Nigeria, the case of Sudan and Somalia ethnic groups (Frances, 2006).

In similar context Arthur (2009) explained that, manmade political borders and colonial
discrimination set the conditions for ethnic rivalry in much of developing countries. Surprisingly

Poor governance makes matters worse.

4. Power: Power is the ability or capacity to perform something or to control and influence others.
Politicians who hold a lot of power compared with the people they choose or the people who work
for them and buy their products would lead to anarchy. Power is not only having military strength.

It can also include having capital and wealth, ability to make decisions (Jacob, 2000).
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Conflict increased when the balance of power between different group‘s changes or power gap
increased. Perhaps another group wants to remove those in power but the other side fighting in
order to improve the existing situation. It is important to note that the way in which power is used
varies. In a case of conflict power is important either to stimulate conflict or to assist peace building
process (Arthur, 2009).

5. Persecution: It implies violations of human rights, mass movements of refugees, poverty or
instability caused by the mismanagement or weak competence of the government, including
evident and perceived levels of corruption by the government beyond any acceptable limits of
traditional toleration (Adeleye, 2012).

6. Inter-state borders: Interstate conflict is common for many countries following the
unsatisfactory nature of their borders. Many colonized in different parts of the world and their
borders were inborn from colonial times, and were the result of negotiations and treaties between
the colonial powers themselves without considering the background of colonized nations (Jacob,
2000).

The existing state structures and boarder do not satisfy variously the desires of various societies in
terms of sovereignty, equal opportunity and the right to self-determination of different nationalities
of the contemporary states. Thus, many nations has been involved in a continuous guerrilla war

and armed conflict which aggravates both internal and inter-state conflicts (Arthur, 2009).
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2.3 Types of Conflict

1. Relational conflict: these conflict type come in to existence as a result of strong negative
emotions, misperceptions or stereotypes, poor communication or repetitive negative behavior. This
category of conflict that emanate from a strong negative behavior. Resolving relational conflict
requires the safe and balanced expression of perspectives and acknowledgement of emotions
(Collier, 2000).

2. Data conflict: Data conflict is a conflict which occurs because of the absence of proper
information or misinterpretations of information. It is the result of miscommunication between
people. This conflict refers to the conflicts that emanates from the lack of information differently
or disagree on the importance of data. These kinds of conflict usually have a data solution (Deutsch
and etal, 1991).

3. Structural conflict: structural conflicts is caused by external force such as limited natural
resources or authorities, geographical constrain distance or approximately time’s organizational
changes, limited access of physical resources. In addition to authority, geographical proximity or
distance, time and organizational change may serve as a cause for this kind conflict (Faleti, 2006).

4.Value conflict: value means belief in which peoples used it to differentiate “good”” from “bad”,
“right” from “wrong”, just from “unjust”. Value conflict is caused by perceived or actual
incompact beliefs, systems, values, norms and etc. This type of conflict also includes cultural
differences and region differences. This kind of differences are recognized as a risk factor with
in the value conflict in the process of violent conflict. In fact, the presence of different values or
beliefs does not necessarily lead people to conflict because peoples can live in harmony with one

another having different value (Jacob, 2000).

5. Interest conflict: this category of conflict is the clash over perceived incompatible needs.
Interest based conflict can resolved around: Substantive issues such as money physical
resources time etc. procedural issues: the way the dispute is to be resolved. Psychological
issues: such as perception of trust fairness respect etc. To resolve interest conflict the parties
in conflict need to come to appoint of defining and expressing their individual interest so that

all interest may be jointly addressed (Deutsch and etal, 1991).
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2.4 Consequences of Conflict
2.4.1 Positive Consequences of Conflict

On the positive side conflict can provide an opportunity for creative, renewed energy, drama
development and growth to individuals, groups and organization resulting in increased cohesion
and trust. The positive consequence of conflict include:

1. Conflict strengthens relationships and heightens morale: those parties in conflict realize
that their health relationships should be strong enough to withstanding the test of conflict and
beneficiary if they are free form conflict. They can release their tension through discussion and
problem solving (Robin, 1996).

2. Conflict promotes awareness of self and another: through conflict people learn what
makes them angry frustrated and frightened and what is important to them. Knowing what we are
willing to fight to tell as a lot about ourselves. Knowing what makes or colleague unhappy helps
us to understand them (Deutsch and etal, 1991).

3.Conflict encourage psychological development: person become more accurate and realistic
in their self- appraisal through conflict person take others perspectives and become less
egocentric, conflict help person to believes that they are powerful and capable of controlling
their own lives. They do not simply need to endure hostile and frustration but can act to improve
their own live (Faleti, 2006).

4. Awareness of individuals® position: being able to identify who feels strongly about certain
issues is important and might also enable us to understand how to deal with them in other
situations (Deutsch and etal, 1991).

5. Team Spirit: when people work together to solve conflict and problems, there can be a bonding

of the members. Their joint success creates a positive relationship (Volker, 2007).
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2.4.2 Negative Consequences of Conflict

Conflict negatively impacts on the communities, not only through the loss of human lives and
livestock, but also by limiting freedom of movement, contributing to the ineffective use of existing
water points and pasture and by aggravating land degradation. This often aggravates food

shortages and increases dependency on food assistance (Faleti, 2006).

Basically, conflicts can have some or all of the following negative impacts. Human and
livestock loss, deprivation of valuable pasture and water sources, limited access to food (including
natural food such as wild fruits), traditional medicine, wood for fuel and drinking water,
overgrazing and land degradation, spread of livestock disease, internally displaced persons,
tension in schools and absenteeism, collapse of markets and isolation from trade opportunities,
food insecurity and dependency on food aid. In general, the negative consequences of conflict
include: loss of human life which is the most precious, population displacement, destruction of
natural resources, unemployment, psychological cost like tension, anxiety, stress, disorder and the
like (Volker, 2007).

2.5 The Concept of Conflict Resolution

Conflict resolution refers to all process oriented activities that aim to address the underlying causes
of direct, cultural, and structural violence. It is a situation where the conflicting parties enter into
an agreement that solves their central incompatibilities; accept each other’s continued existence as
parties and cease all violent action against each other. As a result of this, it is more than the absence
of war (Wallensteen, 2007).

The United States Institute of Peace (2011), defines conflict resolution as efforts to address the
underlying causes of a conflict by finding common interests and overarching goals. Conflict
resolution includes fostering positive attitudes and generating trust through reconciliation
initiatives, and building or strengthening the institutions and processes through which the parties
interact peacefully. Conflict resolution is all about addressing the sources of conflict and the
restoration of former relationships between the disputants. During the conflict resolution,
behaviors should not be violent, attitudes should not be hostile, and the structure of the conflicts

should have been changed (Ramsbotham, 2005).
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According to The United Nations Department for Economic and Social Affairs, conflict is resolved
when the root causes of that particular conflict are identified and addressed. Conflict resolution
seeks to design solutions through a joint-problem solving approach. When a conflict is successfully
resolved, the conflict is transformed and becomes a catalyst for deep-rooted enduring positive
change in individuals, relationships and structures (UNDESA, 2001).

2.6 The Concept of Indigenous Conflict Resolution Mechanisms

Indigenous conflict resolution mechanisms comprise social, economic, cultural and religious
spiritual dimensions in accordance with the entirety of traditions, customs and world views of a
society within the different spheres of societal life. The methods involve negotiations, mediations
and reconciliation based on the knowledge, customs and history of the community. The methods
involve negotiations, mediations and reconciliation based on the knowledge, customs and history
of the community (Nwolise, 2005).

According to Pkalya (2004), traditional social entities such as chiefs, elders of the community,
extended families, lineages, clans, tribes, religious brotherhood, local institutions and ethno-
linguistic groups remain important in the resolution process of conflicts. Brock-Utne (2001)
indicates that, indigenous conflict resolution enhances harmony through active involvement of all

the stakeholders involved in the disputes.

According to Fred Mensah (2005), indigenous conflict resolution mechanism is a social capital,
defined as the "capability of social norms and customs to hold members of a group together by
effectively setting and facilitating the terms of their relationship sustainability facilitates collective
action for achieving mutually beneficial ends.
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2.7 Global Perspectives on Indigenous Conflict Resolution Mechanisms

Indigenous conflict resolution mechanisms vary considerably from society to society, from region
to region, and from community to community. There are as many different indigenous conflict
resolution mechanisms as there are different societies and communities with a specific history,
culture and custom. To date, indigenous conflict resolution mechanisms have not been adequately
addressed by scholarly research and political practice. For the most part, they are widely ignored
although empirical evidence from relatively successful cases of conflict resolution demonstrate
their practical relevance (Brock-Utne, 2001).

Throughout history, societies across the world have used different forms of indigenous conflict
resolution mechanisms specific to their cultural contexts. For instance, at least more than 80% of
all disputes in Afghanistan are resolved through indigenous dispute resolution mechanisms,
principally by community councils called shuras or jirgas (Sinha, 2011).

The jirga, its norms, techniques and processes define the indigenous ways Afghans resolve their
local and national conflicts. It plays a central role in maintaining peace and stability among
Afghans and contributes significantly to the maintenance of social order in Afghan society
(Wardak, 2003).

Ministry of Justice, Ministry of Interior and UNDP Cambodia (2007) in their study found that
indigenous communities in Cambodia trust, use and support their customary laws and conflict
resolution processes within their communities. The indigenous system is more fair, pro-poor and
easier for local people to access than the formal system. There is a lack of interface between the
formal and the indigenous legal systems.

Bhatta (2008) also established that many customary laws are still practiced in all parts of Nepal
and influence the habits, norms, social values, rules and institutions build up across time. The
process of indigenous conflict resolution is led by locally trusted elderly people who have socially
eminent status and authority granted by customs. The authors also found that since courts are
overloaded with cases, inaccessible and affordable for the poor and marginalized people,

indigenous conflict resolution mechanisms are preferred than courts.
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2.8 African Perspectives on Indigenous Conflict Resolution Mechanisms

Socio-cultural norms and values embedded in indigenous institutions have remained an integral
part of every organized society in Africa. Apart from being the powerful human tool for survival,
as described by Thomas Hobbes, they bring order which in turn makes the society devoid of any
state of lawlessness (Olusola & Aisha, 2013).

In Africa, family ties and community networking are constantly respected, maintained and
strengthened. When there is a dispute between different parties, priority is given to restoring the
relationships. The immediate objective of such conflict resolution is to mend the broken or
damaged relationship, and rectify wrongs, and restore justice. Another aim is to ensure the full
integration of parties into their societies again, and to adopt the mood of cooperation (Brock-Utne,
2001).

Osei-Hwedie and Rankopo (2012) in their study has confirmed the importance of cultural
processes, institutions, and values in conflict resolution and peace building among the Akans of
Ghana and the Tswana of Botswana. It is evident that most individuals, families and communities
still prefer indigenous conflict resolution processes in the two countries because they are based on
cultural concepts, values, and procedures that are understood and accepted.

Abebe, Samson and Tessema (2015) investigated the role of indigenous conflict resolution
mechanisms among the Kembata society in Ethiopia. The study found that the local communities
prefer customary laws than courts due to the following reasons. Firstly, customary laws are
flexible. Secondly, customary law provides a central role to maintain order in the communities.
Thirdly, the law itself is more immediate and meaningful to all people concerned since it is

developed and imposed by the community itself.
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2.9 Indigenous Conflict Resolution Mechanisms in Ethiopia

According to Daniel (2016), Ethiopia is the home for various ethnic groups. Almost all ethnic
groups have developed their own indigenous mechanisms of conflict resolution. Different ethnic
groups like Oromo, Afar, Amhara, Benishangul- Gumuz, Hareri, Somale, Sidama, Wolayta,
Gamo, Tigiray and others develop their own indigenous mechanisms of conflict resolution with

certain peculiar features.

The Ethiopian government has been undertaking decentralization of public services since 1991.
Similarly with other public services the formal justice system has become both inaccessible and
dysfunctional at the local level in many parts of the country. To fill this institutional gap,
indigenous conflict resolution mechanisms at local level have been widely encouraged (Tihut,
2010).

Resources are the major causes of conflicts between individuals, neighbors, clans and ethnic
groups in different parts of Ethiopia. Especially water resource in the lowland areas of the country
become the dominant cause of conflict. Simultaneously there are also different type‘s mechanisms

to settle these conflicts in the country (Desalegn etal, 2005).

2.9.1 Indigenous Conflict Resolution Mechanisms in Amhara National Regional State

In many of the Amhara region, the main indigenous conflict resolution mechanism is the
Shimgelina. In essence a council of elders or the Shimgelina is a collection of five Shimageles
(elders) who are appointed by the conflicting parties themselves based on their choice (Tihut,
2010)..

Many people in Amhara region use indigenous conflict resolution mechanisms because it is
preferable due to its accessibility, low cost, and trust. To make the mechanism more acceptable by
the society it is paramount, but not mandatory, for at least one of the five Shimageles to be a priest
and for the priest to serve as chairman. If not, one of the other sitting elders serves as chairman of

conflict resolution process (Bendeman, 2007).
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The chairman is in charge of making sure that both conflicting parties receive a fair hearing. After
the process completed and bears something good, former conflicting parties contribute something
like preparing of food and other local beverage or providing two Ethiopian Birr as an expression
of gratitude and invite the Shimageles and relatives of the conflicting parties to celebrate the end

result of the conflict resolution (Burton, 1991).

As one of the earliest institutions in Ethiopia, Shimgelina is encouraged by the government as a
feasible part of Ethiopia‘s pluralist system, and from the first civic codes forward, a major role has
been extended to the Shimgelina in resolving disputes. These elders are likely to evaluate the
evidence of the conflicting parties and formulate their decisions based on existing norms and

values of the society and to handle their cases (Srivastava, 2004).

To settle conflicts at local level Shimageles often rely on different networks and other means of
information to accomplish their decisions. From the networks that most commonly revealed is the
Mahber, a religious association that involves the men and women gathering once a month to honor
a saint or an angel of significance to the community like St. Gabriel, St. Michael, St. Marry and
the like (Tihut, 2010).

2.9.2 Indigenous Conflict Resolution Mechanisms in Mehal Sayint Woreda

The Mehal Sayint people developed specific types of indigenous conflict resolution mechanisms,
which have been practiced to solve different types of conflicts. Hence, in their long existence, the
people of Mehal Sayint woreda have their own indigenous conflict resolution mechanisms. The
main indigenous conflict resolution mechanisms in Mehal Sayint include Shimglina, Giligl,
Yezemed dangninent and Irq. Among these indigenous conflict resolution mechanisms, Shimglina
holds the lions share in terms of resolving different conflicts in the study area (Mehal Sayint
Woreda Security Office, 2020).

In Mehal Sayint Woreda indigenous conflict resolution mechanisms manage almost all kinds of
conflicts ranging from petty offences, civil cases, such as financial, familial and contractual
disputes to murder cases and blood feuds. The process of the conflict resolution is led by male
elders/leaders of the community (Mehal Sayint Woreda Court Office, 2020).

18



Elders are the ones who are influential from the community and know both conflicting parties.
Elders are usually of having higher social status than the two parties. They acquire this position by
virtue of their age, knowledge of culture and tradition of the community or influence within the
community. They have to be rich in social capital and experienced in conflict resolution. Besides,

they serve as facilitators or negotiators during the conflict resolution process.

Furthermore, in Mehal Sayint Woreda elders hold key position in the conflict resolution process.
First of all, elders are selected based on their status and respect in the community. They must be
well experienced and have good relationship with other people. The conflict case could be brought
to the elders in three ways: the conflicting parties themselves, the community members and the
police officers. Resolution of the conflict is through open discussions between the two parties.
Then, facts about causes of the conflict are established and consensus about the truth is achieved
through negotiation. Once consensus about the truth is achieved, the offender will ask apologies
and the victim will forgive (Mehal Sayint Woreda Police Office, 2020).

Finally, cultural rituals are practiced. Rituals have symbolic and practical significance. They have
spiritual meaning and interpretation. They are ways of transforming the conflict into peaceful
relationship. Community members also participate in the rituals. Rituals include property
exchange, prayers, as well as traditional rituals such as jumping a gun, drinking and eating
together. This is part of the cultural belief and heritage of the local people. This is the end and trust

is established between parties that their relationship is restored.

2.10 Roles of Indigenous Conflict Resolution Mechanisms

The main purpose of practicing indigenous conflict resolution mechanism is to maintain peace
and stability within the community by make sure that the conflicting parties and their respective

followers are reconciled (Elechi, 2004).

1. Minimizing cost: The big advantages of indigenous conflict resolution mechanisms are to
decrease the cost and time involved in solving conflict. Formal conflict resolution systems are
expensive, sometimes the cost may goes even the amount of making the victory of a party

irrelevant or beyond the amount of decision.
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Additionally, indigenous conflict resolution mechanisms consumes lower cost and the process
takes greater speed, the reason for this is solving conflicts through this mechanism normally
requires the permission, and commitment of the parties involved in the process. Contrary to the
above idea, conflict resolution through formal legal services is seen as costly, unreachable, slow

and not consistent in delivering law (Bendeman, 2007).

2. Free from political influence: Indigenous conflict resolution mechanisms offers independent,
unbiased, fair and efficient access to justice. Local elders who lead the process of resolving
conflict through indigenous mechanism are impartial and free from government control.
Indigenous conflict resolution mechanisms are culture specific and reliable with tried and

experienced methods that have restored social relations in the past (Helgesen, 2008).

The agreement reached between individuals, groups, and societies is normally indisputable and
has to be put in to practice for the purpose of satisfying the entire community. Agreement is often
achieved to a very high degree. The possibility of committing harmful practices or keeping away

from the process is narrow since it is mostly an intra-community practice (Volker, 2007).

3. Simple and easy to realize: The last but not the least advantage of indigenous conflict resolution
mechanism is that it originates from the community itself and this also simple and easy to realize
(Srivastava, N, 2004).

Indigenous conflict resolution is less complex; it is fast and less costly than formal courts of law.
Any disagreement that takes more than a year to resolve in a formal justice system is resolved in
relatively much less time by indigenous or local institutions (Helgesen, V, 2008).

In addition to the above idea, indigenous communities or many people who have been far from
the center a given nation have little experience to contemporary or formal systems of conflict
resolution. In reveres to this, people are well conscious of their own indigenous laws and
principles of conflict resolution; therefore it is simple for these societies to come up to their
indigenous institutions for the management of justice. Besides, solutions are provided to the
society without affecting the needs of these societies and the injured party and the capacity of the

accused to resist justice (Burton, 1991).
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2.11 Challenges of Indigenous Conflict Resolution Mechanisms

1. Unfair treatment of children, youth, women and other vulnerable groups: indigenous
conflict resolution mechanisms are often dominated by men of high status and can exclude, or
discriminate against, children, youth, women and other vulnerable groups. Existing social
hierarchies and unequal power relations tend to be reflected and reinforced in many informal
justice practices. Moreover, the focus on restoring social order and harmony can be used to force

disadvantaged groups to accept the status quo (Markakis, 1998).

2. Problems of enforcement: because indigenous approaches do not have specific enforcement
measures to back their decisions, they are often non-binding and rely primarily on social pressure
(Mutisi, 2011).

3. Non-adherence to international human rights standards: informal approaches sometimes do
not give the accused the chance to be heard or adequately represented. In substantive terms,
informal approaches can sometimes result in decisions that are inconsistent with basic principles
of human rights such as cruel or inhuman forms of punishment, or decisions that perpetuate the

subordination of women or the exploitation of children (Odwang, 2011).

4. Unsuitable for certain conflicts that is important for security and sustainable development.
Indigenous justice approaches do not work well in some cases, such as dealings with government
service delivery, commercial enterprises (e.g. mining companies), serious crimes, inter-
community disputes as the authority of indigenous and informal actors rarely extends beyond their

highly localized sphere of influence (Srivastava, 2004).

5. Limited sphere of applicability. They are confined to the context of the relatively small
community, clan, village or neighboring communities and forms of face-to-face communication
(Volker, 2007).
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2.12 Conflict Resolution Mechanisms
2.12.1 Negotiation

It is the process where by two or more parties who are faced with a problem of conflict about
some limited resources, attempt to agree on how best to resolve the conflict. In the same vein,
negotiation can be viewed as any form of communication adopted with the aim of reaching a

common ground and compromise (Burton, 1991).

It is also any form of verbal communication, direct or indirect, where by parties to a conflict of
interest discuss without resort to arbitration or other judicial processes. It is a back and forth
communication designed to reach agreement between parties that have both shared and opposed
interests. In the process of negotiation both parties modify their demands to achieve a mutually
acceptable compromise, process of adjusting both parties’ views of their ideal outcome to an
attainable outcome (Volker, 2007).

Negotiation may be facilitated by a third party. The third party helps, but does not participate in
the process directly, the conflict parties to reach a mutually satisfying agreement. Facilitation
involves the use of techniques to improve the flow of information in a meeting between parties in
disputes (Elechi, 2004).

2.12.2 Mediation

The term mediation has been defined in many ways. Zartman and Touval, for instance, defined
it as “a form of third party intervention in a conflict” which aims to bring the conflict to a

“settlement that is acceptable to both sides” (Burton, 1991).

Collier 2000, on the other hand, defined mediation as an attempt by a third party that has
the ability to mobilize international resources and political will and to offer incentives and threats
to warring parties to change their behavior. For the purpose of this thesis mediation is defined,
based on the main elements of the above definitions, as a process of conflict resolution in which
a third party with the ability to offer incentives and withdraw privileges intervenes to help parties

find a solution which they cannot find by themselves.
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2.12.3 Arbitration

Arbitration and adjudication are similar in that they require the consent of the parties and culminate
in a third-party decision that is legally binding upon the parties. Thus, both are considered to be
judicial as opposed to political methods conflict resolution. They differ primarily in the degree of
flexibility that they afford (Wardak, 2003).

With respect to the tribunal’s composition, it is common for each side to appoint one arbitrator,
and for the two appointed arbitrators to then jointly select the third, or “neutral,” arbitrator.
Another common feature of arbitration is the option to keep the proceedings confidential. With
respect to international disputes involving states, arbitration is often used where the claims are

monetary and arise under bilateral treaties (Elechi, 2004).

2.12.4 Adjudication

In contrast to arbitration, courts are often created to deal with future disputes. Accordingly, the
subject-matter jurisdiction, judges, procedural rules and seat are all generally pre-determined.
Courts are also regarded as being more independent than arbitral tribunals and to that end, the
judges are frequently appointed for fixed periods of time. The use of standing judges is also
believed to have promoted the development of a jurisprudence (Srivastava, 2004).

2.13 The Concept of Peace

Peace is defined as “the absences of violence in every form”. To that end he also points out
violence occurs in three modalities. The distinction is sometimes made between ‘negative peace’

and ‘positive peace’. Negative peace refers to the absence of naked violence like war (Galtung,
1996).

A negative peace ensues when, for example, a ceasefire is enacted. It is negative because
something undesirable stopped happening (e.g., violent attack, oppression or marginalization
against a community stopped or ended). Positive peace is filled with positive content such as the
restoration of relationships, the creation of social systems that serve the needs of the whole

population and the constructive resolution of conflicts (Anderson, 2004)
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According to Anderson (2004), “peace is a condition in which individuals, families, groups,
communities and nations experience low levels of violence and engaged in mutually harmonious
relationships”. This definition is composed of two dimensions. The first dimension is ‘non-
violence’ which corresponds to ‘negative peace’. The second dimension is “harmony’ which refers
to the degree individuals, families, groups, communities and nations are engaged in mutually

harmonious relationships.

Positive peace is not the mere absence of war and violence rather the presence connection, unity
and collaboration among society. As people make peace with others in their communities it
requires a connection to respect for our multiple differences, for the right of all people to justice,
freedom and dignity. Hence, peace does not mean the total absence of any conflict. It means the
absence of violence in all its forms and the unfolding off conflicts in a constructive way. Peace,
therefore, exists where people are interacting non-violently and are managing their conflict
positively with respectful attention to the legitimate needs and interests of all concerned (Volker,
2007).

2.14 Culture of Peace in Ethiopia

Ethiopia is the home of diver’s ethnic groups and peoples living together in harmony for many
years despite incidence of some infrequent conflicts. Since it has been recognized as a nation in
history, it is been noted that feeling of being an Ethiopian and unity of its people dominates
individual or singled out group thinking. Such perceptions contributed a lot to maintain peace
culture in Ethiopia. In Ethiopian history it has been noted that although there exists diverse group
of people due to ethnic origin and religion. It is that these differences overshadowed by the
perception of the people towards the importance of unity and tolerance. The presence of such
tolerance and understanding among one another created conducive environment to the population

of Ethiopia to exercise peace culture (Galtung, 1996).
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2.15 Recent Developments towards Sustainable Culture of Peace in Ethiopia

It is clearly understood there if there is no peace, this hinders the other endeavors of the state for
sustainable development. For this reason, there have been efforts made to create awareness among
the mass of the country through the notation of good governance, stakeholders participation in
peace building and concentrated efforts to train people on the culture of tolerance, conflict
prevention and resolution. This is to say that there are foundations for a culture of peace and from

this, we can develop and foster the culture of peace in this country (Collier, 2000).

2.16 Theoretical Framework

This section of the thesis describes the theories that provide the theoretical framework for
analyzing the cause of conflict from different theoretical perspectives. To develop the nexus
between conflict and its resolution mechanism, understanding the various causes of conflict is
essential. It is often believed that understanding the problem is half way to resolve the conflict

resolution.

There are many theories and models of conflict among society. Throughout their history
individuals and religious groups have been competing for the control of resources and dominance
which results in conflict (Gluckman, 1956).

2.16.1 Community Relations Theory

This theory assumes that conflict is caused by ongoing polarization, mistrust and hostility
between different groups in communities. The theory attempts to provide explanation for violent
conflicts between groups by exploring sociological, political, economic and historical
relationship of such groups (Burton, 1990).

According to this theory, cultural and value differences as well as group interest all influences
the relationship between individual and groups in different ways. According to political economy,
power and advantages confer source of conflict/tension between different interest groups within

a political system (Anderson, 2004).
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Different conflicts are caused by a past history of conflicts between different groups that led to
the development of negative stereotypes, racial intolerance and discrimination. Such history of the
past may make it difficult to integrate different ethnic and religious groups to succeed because
their past experiences make it difficult for them to trust one another The fact that others are
perceived as different make us feel they are entitled to less or are inferior by reason of conflict,
values or skin color. This hinders the flow of communication between us and them and to that

extent perception that we have about each other (Galtung, 1996).

Similarly, the issue that two or more groups have to compete for the same resources creates
conditions that increase the chances that interactions between them will produce conflict over
how to share such limited resources. Hence, according to community relation theory the effort
should improve the communication and understanding between conflicting groups to promote

greater tolerance and acceptance of diversity in the community (Ewa, 2006).
2.16.2 Frustration-Aggression Theory

In an attempt to explain aggression, scholars point out the difference between what people feel,
they want to deserve to what they actually get, they want to get, and difference between expected
need satisfaction and actual need satisfaction. The main explanation that the frustration-aggression
theory provides is that, aggression is not just undertaken as a natural reaction of instinct as realist
and biological theorists assume , but it is the outcome of frustration and that in a situation where
the legitimate desires of an individual is denied either directly or by the indirect consequences of
the way the society is structured, the feeling of disappointment may lead such a person to express
his anger through violence that will be directed at those responsibility holders or people who are

directly or indirectly related to them (Gluckman, 1956).

2.16.3 The Enemy System Theory

The enemy system theory explains the complexities of group behavior, particularly with regard
to antagonistic group relationships. The gist of the enemy system theory is the hypothesis that
humans have a deep rooted psychological need to dichotomies and to establish enemies and allies.
This phenomenon happens on individual and group levels. This is an unconscious need which
feeds conscious relationships, especially in our group lives. This is especially important with

regard to the formation of ethnic or national group identities and behavior (Mack, 1981).
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Identification with these ethnic or national groups largely determines how we relate to people
within our in groups and with those of our out groups. How the masses within each group
perceive themselves and their relationships with groups that they are associated with helps
to determine whether their relationship will be based on cooperation, competition, or conflict
(Ewa, 2006).

2.16.4 Human Needs Theory

Human Needs Theory (HNT) is based on the hypothesis that humans have basic needs that
have to be met in order to maintain stable societies. As John Burton describes, we believe that
the human participants in conflict situations are compulsively struggling in their respective
institutional environments at all social levels to satisfy primordial and universal needs such as
security, identity, recognition, and development. They strive increasingly to gain the control of
their environment that is necessary to ensure the satisfaction of these needs. This struggle cannot
be curbed; it is primordial. This struggle for primordial needs is theoretically related to the

frustration-aggression theory which is based on the stimulus-response hypothesis.

The frustration of not satisfying these needs leads to aggression and subsequently, conflict. What
distinguishes human needs theory from the frustration- aggression theory is that the former is
concerned only with absolute requirements (needs) while the latter is also concerned with wants
and desires (Burton, 1991).

2.16.5 Social Conflict Theory

Social conflict theory argues that individuals and groups (social classes) within society have
differing amount of materials and non-material resources (the wealthy vs. the poor) and that the
more powerful groups use their powers in order to exploit groups with less power. The two
methods by which this exploitation is done are through force and economics. Earlier social conflict

theorists argue that money is the mechanism which creates social disorder (Gluckman, 1996).
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2.16.6 Structural Conflict Theory

The central issue of this theory is built into the particular ways society are structured and
organized. The assumption of the theory is all social problems are source of conflict. These social
problems are including political and economical exclusions, injustice, poverty, disease,
exploitation and inequality. The solution of this conflict are includes revolution, civil war, some
form of violence and policy reform are the way of solving this conflict. The emphasis of structural
theory is on how the competing interest of groups, the conflict directly into the social, economic
and political organization of social as well as the nature and strength of social network

within and between community groups (Collier, 2000).

All in all, the cause of conflict lasted without interruption to be debatable among various theorists.
For some researchers, conflict is the result of human aggression by nature whereas for others a
learned phenomenon. Some early researchers claimed that aggressive behavior is inherited by

human beings naturally and thus conflict is caused by innate human nature.

In this study, one of the theory used is Structural conflict theory. According to this theory, all social
problems are cause of conflict. Hence, social problems like political and economical exclusions,
injustice, poverty, disease, exploitation and inequity between and among individuals or groups
lead to the occurrence of conflict. My finding also reveals that the cause of conflict in the study
area is triggered by social, political and economic matters. Therefore, this research is an effort to
address the role of indigenous conflict resolution mechanisms in Mehal Sayint Woreda within the

context of the existing theoretical framework.
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2.17 Empirical Review

According to Habtamu (2017), his study was aimed to explore the role of indigenous conflict
resolution mechanisms in peace building process in Mareka Woreda of Dawro Zone. The study
employed a qualitative case study design to meet the stated objectives of the study. To achieve the
above objective, the primary data was collected from different informants in Mareka Woreda by
employing such qualitative data collection techniques as key informant interview and focus group

discussions.

A total number of 32 informants participated in the study. The secondary data were obtained
mostly from unpublished government documents; such as annuals, reports and other related court
reports. The finding of the research revealed that the indigenous conflict resolution mechanism is
still one of the major ways of resolving conflict. Shobbiyaa, Bayratetsa, and Ottiyaa are the major
types of indigenous conflict resolution mechanisms in the study area. The study also disclosed that

elders are the major participants of indigenous conflict resolution mechanisms in the study area.

The study also highlighted weaknesses and strengths of indigenous conflict resolution mechanisms
in the study area. Accordingly, elder’s domination, low participation of women’s and youths, and
sometimes existence of biasedness are the main drawbacks of indigenous conflict resolution

mechanisms.

Accessibility to the local community, rapid response to conflicting parties, cost effectiveness, and
its ability in bringing durable peace between the conflicting parties after the resolution found to be
the strengths of indigenous conflict resolution mechanisms. Thus, this finding showed that
indigenous conflict resolution mechanism is not only to resolve different conflicts, but also plays

crucial role in terms of building peace in the study area (Habtamu, 2017).

According to Yewubneh (2016), his study aimed at indigenous conflict resolution mechanisms
among the Oyda People of Southern Ethiopia: An exploratory study. This study has employed a
qualitative exploratory research to meet the stated objectives of the study.

To achieve the above objectives, the study collected primary data from different informants in
Oyda people by employing such qualitative data collection techniques as an interview, focus group

discussions and observation. A total number of 34 informants were participated in the study.
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The secondary data sources were obtained from published and unpublished government
documents; such as books, journals and different researches. The finding of this research reveals
that the indigenous conflict resolution institution is one of the ways of resolving conflict in the
study area. This research also exposes the criteria for the selection of an elder in conflict resolution
institution (Yewubneh, 2016).

According to Ajanaw (2018), his study aimed at describing the role of indigenous conflict
resolution mechanisms for maintaining social solidarity and strengthening communities in Alefa
district. Descriptive qualitative research method was used with semi-structured face-to-face

interviews to collect data. Thematic analysis was employed to analyze the data.

The findings reveals that indigenous conflict resolution mechanisms are more flexible than the
formal court procedures. Indigenous conflict resolution typically involves consensus building
based on open discussions to exchange information and clarify issues about the conflict.

The absence of clear policy direction in the application of indigenous conflict resolution
mechanisms has been found to be a limiting factor. Indigenous conflict resolution mechanisms
have great untapped potential in maintaining social solidarity among a multiethnic and
multicultural society such as Ethiopia where inter-communal conflicts are prevalent (Ajanaw,
2018).

According to Bamlak (2013), the main objective of this study was assessing indigenous conflict
resolution systems and practices and their implication for socioeconomic development of the rural
people a survey of Simada Woreda, Amhara Region, Ethiopia. The study was conducted by using
a sample of 176 household respondents who have ever experienced disputes. The household
respondent’s selected using snowball sampling technique.Moreover, focus group discussions and
interview were also employed to collect qualitative data. A total number of 127 household
respondents are involved in to land and land related conflict and land conflicts are increasing from

time to time.
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CHAPTER THREE: RESEARCH METHODOLOGY

This chapter gives much focus on the research methodologies employed in the study. Accordingly,
this chapter focuses on description of the study area, research design, sampling techniques, sample

size determination, data collection instruments, data types and sources and method of data analysis.

3.1 Description of the Study Area

Mehal Sayint Woreda is found with in Amhara region. Amhara region have got 11 zones and every
zone have its own Woredas. Among those Mehal Sayint is one of the woreda which is found within
South Wollo Zone and its main town is known as Denssa. Mehal Sayint Woreda is located 598 km
far from the capital city of Ethiopia, Addis Ababa via Dessie, capital city of South Wollo. It is far
away by 198 km from Dessie West wards. It was separated from Sayint Worda and established as
an independent Woreda in the year of 2006. The Woreda possesses 16 kebelles. It shares border
line with Borena Woreda in South, Legambo Woreda in East, Sayint Ajibar Woreda in North and
Ebnessie Sarmidir Woreda in West wardas (Mehal Sayint Woreda Administration Office, 2020).

According to Mahal Sayint Woreda Adminstration Office the total number of people that live in
the area is about 81123, out of the total number 98 % of the people are living in the rural area, the
remaining 2% of the people are live in urban areas. The Woreda is characterized by three climate
conditions (Kola, Woyna degaana and Dega). Taff, Wheat, Sourgum, and barily mainly produced
in Mehal Sayint Woreda. In addition to subsistence agriculture, local farmers get income from

honey by installing hives.
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3.2 Research Design

Research design refers to the structure of the research, how various elements of the research are
guided. Itis also the arrangement of conditions for collection and analysis of data in a manner that
aims at getting relevant data for the research and it is the program that guides a researcher in the
process of collecting, analyzing and interpreting data. The research design enables the researcher

to draw valid conclusion (McMillan and Schumacher, 2001).

To conduct this study, the researcher employed descriptive survey research design. The reason for
using this research design was that the objectives, research questions, and nature of the problem
under investigation require in depth analysis of indigenous experiences of resolving conflict in its
natural setting. Added to that, using descriptive survey research design enabled the researcher to

collect the detailed information by using different data collecting instruments.

Descriptive survey research design enables the researcher to answer what happen, how much, who,
when, where and at what level and it helps the researcher to observe the social reality and events
(Kothari, 2009).

In supporting this idea, Creswell (2014) states descriptive survey research design is a design of
inquiry found in many fields, especially evaluation in which the researcher develops an in depth

analysis of a case, often a program, event, activity, process or one or more individuals.

This method aims to describe behaviors and to gather people’s perception, opinion, and attitude
about the role of indigenous conflict resolution mechanisms in maintaining peace and stability.
The survey was the primary method used to gather such data or information from people relatively
with minimum resources. Thus the use of descriptive method is found appropriate.

Mixed research approach is preferable for the study. Beryman (2008) suggested that both
qualitative and quantitative approach are the most valid and reliable way to clarify concepts,
characteristics descriptions, counts and measures to demonstrate implication of issue under
question. It provides a better understanding of a research problem or issue than either research

approach alone. So mixed research method approach is chosen for this study.
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3.3 Sampling Techniques

According to the information obtained from the administration office of Mehal Sayint woreda,
there are 16 kebeles. Among 16 kebeles, the researcher was selected three Kebeles. These Kebeles
were Densa, Derew and Bero with 2025, 1856 and 1826 household heads, respectively (Mehal
Sayint Woreda Administration Office, 2020). The researcher believes that taking these Kebeles

could support to carry out the objectives of the study.

In order to select sample kebeles as a sample unit, purposive sampling was employed. The reason
behind the selection of purposive sampling technique for this study was due to most of the time
conflicts are happen in these selected kebeles and similarly most of the time indigenous conflict

resolution mechanisms are being practiced in these kebeles.

Simple random sampling technique was also employed to select the household heads from the list
of each kebele to be included in the sample as a sampling frame for three selected kebeles. The
reason behind the selection of simple random sampling technique for this study was due to it give

equal chance for all household heads and minimize errors.

3.4 Sample Size Determination

There are a number of strategies in determining a sample size including using a census for small
populations, imitating a sample size of similar studies, using published tables, and using formulas

to calculate a sample size (Cerswell, 2014).

The basic rule is the larger the sample, the better. But such a generalized rule is not too helpful to
a researcher who has practical decision to make about a specific research situation. Due to this
there is no single rule that can be used to determine sample size (Singh, 2006).

In applying formula, one has to consider certain factors to determine the appropriate sample size
such as the level of precision, the level of confidence or risk, and the degree of variability in the
attributes being measure in addition to the purpose of the study and population size. Using
formulas to calculate a sample size can provide a useful guide to determining the sample size of

proportions (Amgun, 2014).
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As quoted by Amgun (2014); Singh and Masuku (2014), Cochran (1963) the most commonly used
formula for a survey studies sample especially when the population is large the needed
representative sample size determination formula is:

2
Z
no= =23
e

Where,  nO= the required numbers of sample
z =the value of the desired confidence level or confidence interval (95%=1.96)
e = the desired level of margin error or precision
p=estimated variability or proportion of an attribute in the population (50%=0.5)
q=1-p
Accordingly, the researcher would like to use 95% confidence level (z=1.96), the maximum
variability among the population (50%), and +6 % margin of error/precision by looking the

expected criteria.

(1.96)20.5(1—0.5)_3.8416x0.5x0.5

=266.77 =~ 267.Therefore, the
(0.06)2 0.0036

When we apply the formula, n0O=

required sample sizes of this study were 267 household heads. This sample size was allotted to
three kebeles based on proportionate sampling method. Though this method each kebeles was
fairly represented and proportional allocations of the sample have been made based on the size as
follows:

1. Sample size of Densa town (01 kebele) =2025 *267/5707=95 Household heads

2. Sample size of Derew (02 kebele) =1856* 267/5707=87 Household heads

3. Sample size of Bero (03 kebele) =1826 *267 /5707=85 Household heads

Table 3-1: Distribution of Sample Household Heads

Name of Total Household Head Sample Taken Percent
Sample Kebeles | Population (%)

Male | Female @ Male Female | Male Female

Headed Headed | Headed | Headed

Densa (01) 2822 | 2791 1220 805 57 38 35.58
Derew (02) 2107 | 2021 1128 728 53 34 32.58
Bero (03) 2578 | 2546 1113 713 52 33 31.84
Total 7507 | 7358 3461 2246 162 105 100

Source: Mehal Sayint Woreda Administration Office (2020)
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Here, both male-headed and female-headed household was used as the primary unit of analysis. In
this study, the list of male headed and female-headed households were obtained from each kebele
administration. Whereas total population of each sample kebeles was obtained from Mehal Sayint

woreda administration office.

Expecting high degree of homogeneity in the characteristics of the targeted population of the three
sample kebeles included in the survey and due to time and financial constraints, the study covered
267 sample household heads from sample kebeles proportionally. That means a proportional
allocation of sample households for each kebeles was used. In this study, the participants for
qualitative information was selected using purposive sampling for participants in interview and

FGD that had experiences and evidence with regard to the issue under study.

3.5 Data Collection Instruments

Multiple data collection instrument is more important than single data collection instrument in a
given research. In this regard, Teshome (1998), stated there are strength and weakness to any single
data collection method. Based on this it is advisable using more than one data collection instrument
because it gives an opportunity to the researcher in correcting some of the drawback of any one
source of data collection instrument. Therefore, for this study, certain data collection instruments

like questionnaire, interview, focus group discussion and secondary data sources were applied.

A. Questionnaire: To collect data through questionnaires open-ended and closed-ended question
was prepared which consists of different parts. The first part was consist socio demographic
characteristics of respondents, while the second section was include the major causes of conflict,
the role of indigenous conflict resolution mechanisms, the relationships between indigenous
conflict resolution mechanisms and formal court system and the challenges of indigenous conflict

resolution mechanisms in the study area.

The questionnaires were distributed to the household heads in each kebeles by using simple
random sampling method. The questionnaire was prepared in English and translated in to Amharic

which is the language of the local people.
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B. Interview: In order to triangulate the data obtained from questionnaires an interview was
conducted with key informants (2 woreda court official, 4 police officials, 2 security official, 6

local elders) totally the participants were interviewed.

Purposive sampling was used to select participants for key informant interviews. The reason
behind the selection of Purposive sampling is the researcher think that these individuals are
knowledgeable regarding to the issue under study. Because of this reason the researcher was
purposively select the above mentioned participants for key informant interviews. Finally, 14

people were participated in the key informant’s interviews in sample kebeles.

Table 3-2: Sample size of key informants

Kebeles
Category of key informants Densea Derew Bero Total
Sample size | Sample size | Sample size | Sample size

Woreda court official 2 - - 2

Police official 2 1 1 4

Security official 2 - - 2

Local elders 2 2 2 6

Total 8 3 3 14

Source: own computation February (2020)

C. Focus group discussion: Focus group discussions were conducted in two groups. The first
group were local elders and comprises 8 members to to identify the major causes of conflict. The
second FGD was conducted with woreda court official, police official, security official and
comprise 8 members to assess the role of indigenous conflict resolution mechanisms, the
relationship between indgnous conflict resolution mechanisms and the formal court system and

the challenge of indignious conflict resolution mechanisms in Mehal Sayint Woreda.

As Hollander (2004), stated that FGD may involve 6 to 12 individuals with in discussion. Based
on this information the researcher was applied two FGD which comprise of eight members in each
discussion and then the total number of participants were 16 in sample kebeles.

36



Table 3-3: Sample size of FGD

Kebeles
Category of FGD Denssa Derew Bero Total
Sample size Sample size Sample size Sample size

Court officials 2 - - 2

Police officials 2 1 1 4

Security officials 2 - - 2

Local elders 3 2 3 8

Total 9 3 4 16

Source: own computation February (2020)

D. Document Analysis: Documents that are relevant to know the major causes of conflict in the
study area were consulted and analyzed. These documents were obtained from woreda court,
woreda and kebele police office and woreda security office. It helped the researcher to investigate
the major causes of conflict and the relationship between indigenous conflict resolution

mechanisms and the formal court system in the study area.

3.6 Data Types and Sources

For this study both quantitative and qualitative type of data was employed. The quantitative type
of data was employed to gather information related with major causes of conflict, the role of
indigenous conflict resolution mechanisms and the challenges that indigenous conflict resolution

mechanisms faces in the study area in the form of semi-structured questionnaire.

The qualitative type of data also employed to get reliable information to support the quantitative
data regarding the remaining objective of the study through focus group discussion and interview.
With regard to data sources, in order to secure genuine information for the subject under study,
both primary and secondary sources of data were used to enable the researcher to complete and
enhance the level of precision of the research.

3.6.1 Primary Data Sources

In this research basically, primary data source was employed to gather first-hand information to

achieve the objectives of the research. The sources of primary data were household heads who

have ever experienced conflicts, local elders, court officials, police officials and security officials.
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3.6.2 Secondary Data Sources

The secondary data was collected from recorded files of woreda offices like woreda court office,
woreda police offices and woreda security office was reviewed. Hence, different locally written
annual reports which talk about the causes of conflict and the challenges of indigenous conflict
resolution mechanisms in the study area were referred. So, the researcher referred and analyzed

these documents and reports to use as secondary sources for this study.

3.7 Method of Data Analysis

Quantitative and qualitative methods of data analysis were used. A Statistical Package for Social
Sciences (SPSS) software version 23 and Excel were used to analyze the collected data. The
variables like sex, age, family type and educational status were analyzed by using descriptive
statistics. Among descriptive statistics figures, charts, tables and graphical representation were

used.

Added to that, to analyze the quantitative data a descriptive survey such as mean, percentage and
frequency were applied. On the other hand, the qualitative data collected through key informant
interview and focus group discussion were analyzed in thematic analysis techniques. Hence, the
researcher used mixed research approach with concurrent analysis. Therefore, through
triangulation, the quantitative and qualitative data were analyzed in correspondence to one another.

3.8 Ethical Consideration

This study was conducted in outline with ethical concerns on pre-rules of participation, policies
and research ethics of Kotebe Metropolitan University College of Social Science. In the first phase,
the researcher was present the introductory letter to research participants. Moreover, the researcher
was introduce himself who is he, from where he came and the purposes of the study. Furthermore,
the participants was informed that the information they gave to the researcher and their response
would be used for academic purposes alone and they were told not mention their name during the
interview. Further, the researcher was given guarantee of the right to participate voluntarily and
the right to withdraw at any time they want during discussions. The researcher was also

paraphrases all literatures that has consulted in this study and acknowledge properly.
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3.9 Administration of Pilot-Test

To minimize the ambiguities that might prevail in the construction of the questionnaire, the
researcher have shown the draft questionnaire to his advisor. Thus, his advisor reviewed and
commented on the content, form and arrangements of the questions. For example, researcher
advisor recommended to adding the possible causes of conflict to make the questions clearer for

respondents.

In the construction of this questionnaire, the researcher followed the advice of Dawson (2003)
that states after constructing a questionnaire ask people who have not been involved in its
construction to read it through and see if there are ambiguities which the researcher did not noticed.
The reason lies in the fact that pilot-testing helps to learn where undesired mistakes were made
and gives an opportunity to modify the questions of the study. Specifically, it avoids ambiguities,
assures the simplicity and clarity of the communication and avoids double-barreled questions in

the items contained in the questionnaires.

The researcher made a prior contact with the administrator of three selected kebeles and selected
officials of Mehal sayint Woreda administration where the researcher planned to conduct a pilot
test. After his request was granted, the researcher arranged his schedule to meet with sample
household heads. An explanation of the purpose of the study and request for their consent to

participate on the pilot-test was done. All of them agreed to participate on the pilot-test.

Necessary questions were seated and then the pilot test was used to check the appropriateness of
questionnaires. This pilot-test was conducted on 46 households not supposed to be included in the
actual study, in February 2012 E.C. The researcher selected these households randomly by the help
of Kebele administrator and distributed the questionnaire to be completed. Responses to this pilot-
test enabled the researcher to ensure for consistency and to avoid ambiguities in the instruments
of the study. The researcher accepted the feedback of the respondents and a number of

modifications were also made to the final questionnaire.

Based on the response obtained from the pilot study, correction and revision were made in order
to avoid ambiguity of the questionnaire items and to maintain the validity and reliability of the

questionnaires.
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3.10 Validity and Reliability of Research

As discussed above, all the items that were developed to address the stated objectives under
investigation were made to maintain validity of the instruments of the study. Cerswell (2014)
describe that the items of the instrument should represent a significant aspect of the purpose of the
investigation. Content validation was established by cross-referencing the content of the
instruments to those elements contained in the stated objectives to determine if there was indeed a
match. That is, the items constructed were in line with the stated objectives. Content validity
addresses to what extent the appropriate content is represented in questionnaires items.
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CHAPTER FOUR: DATA PRESENTATION, ANALYSIS AND DISCUSSIONS
4.1. Introduction

This chapter analyzes and discusses the major findings of the research based on the data collected
using questionnaire, interview and focus group discussions in the study area. The data collected
were presented in tables, charts and grapes; analyzed and interpreted in relation to the main
research question stated in chapter one. Quantitative data were analyzed by using descriptive
statistics, whereas qualitative data gathered from key informant interviews and focused group

discussion were presented thematically.

The collected data were categorized in four sections. Hence, in the first place socio -demographic
characteristics of respondents with using sex, age, family type and their educational status were
presented as an introductory part. Next to this, the major causes of conflict that exist in the study

area were analyzed by considering the economic and social activities of the households.

The third step was analyzed the roles of indigenous conflict resolution mechanisms by considering
the contribution of these conflict resolution mechanisms with saving of money and time for
conflicting parties during resolving their conflict. Furthermore, the study further analyzed the
relationship between indigenous conflict resolution mechanisms and the formal court system in
the study area. Finally, the research gives emphasis on the the challenges that indigenous conflict

resolution mechanisms faces in the study area.
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4. 2 Socio-Demographic Characteristics of Respondents

This section presents the socio-demographic characteristics of respondents with sex, age, family

type and educational status.

Sex of Respondents
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Figure: 4-1. Sex of Respondents
Source: Researcher Own Survey, (2020)
As indicated in the figure 4-1, the sex of respondents shows that 162 (60.7 %) of them are male
and the remaining 105 (39.3 %) of the respondents are females. As the data revealed that most of

the respondents were male and would be familiar with the causes of conflict and challenges of

indigenous conflict resolution mechanisms to give adequate information.
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Age of Respondents
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Figure: 4-2. Age of Respondents

Source: Researcher Own Survey, (2020)

Regarding to the age of respondents, 48 (18 %) and 107 (40.1 %) of respondents are found in the
age of 15-25, and 26-35 years respectively. The remaining 87 (32.6 %) and 25 (9.4 %) of
respondents are found in the age of 36-45, and above 45 years old respectively. As most 107 (40.1
%) of the respondents are found in the age of 26 up 35 years which implies that most of them are

adult and who have involved in to conflict (Mehal Sayint Woreda Police Office 2020).
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Family type of Respondents

m male headed = female headed

Figure: 4-3. Family type of Respondents
Source: Researcher Own Survey, (2020)

As observed in the figure 4-3, 162 (60.7%) of respondents are male headed and the remaining 105
(39.3%) of them are female headed. This data implies and the data gained from the focus group
participants indicates that, most of the time the male headed households are in conflict higher than

female headed households.

Furthermore, the focus group participants said that female headed households in  Mehal Sayint
Woreda feel inferiority feeling as they are incapable to take their disputes to the woreda court or
to the local level and to win. Therefore, male headed households are involved in to conflict in

study area than female headed households.
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Educational Status of Respondents
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Figure: 4-4. Educational Status of Respondents
Source: Researcher Own Survey, (2020)

As indicated in the figure 4-4, the educational status of respondents shows that 135 (50.6%) of
them are illiterate, 56 (21%) of respondents are able to read and write, 32 (12%) and 31 (11.6) are
grade 1-8 and grade 9-12 respectively. The remaining 4 (1.5%) and 6 (2.2%) have certificate and
diploma respectively. The rest 3 (1.1%) of respondents are degree holder. This data implies the
household respondents have different educational background and this has direct relationship with

that of conflict involvement.

According to Smith, (2011) human beings involvement in to conflict is natural and inevitable. But
the involvement in to conflict depends on the environment in which individuals are living. Added
to that, the areas in which education highly expanded, the societies have great chance to be literate
and this educational opportunity have great contribution to minimize the involvement of

individuals in to conflict than illiterate individuals.
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Added to that, education has the potential to prevent conflict and helps to maintain peace and
stability in a given society. Hence, the more people educate the less involve in to conflict and the
less people educate the more likely to involve in to conflict, but education sometimes aggravates

conflict especially in political areas (Smith, 2011).

The finding of Smith is similar with that of the study area. The more people educate the less to
involve in to conflict and the less people educate the more likely to involve in to conflict. The
illiterate household respondents are highly involved in conflict. But education does not aggravate
conflict in the study area against the finding of Smith. Therefore, education has a great contribution

to manage and control conflicts at local area.

Table 4-1: Respondents View towards the Existence of Conflict

No | Items Description Frequency | Percentage
Yes 246 92.1
1 Do you think that conflict frequently | No 11 4.1
occur in your local area? I don’t know 10 3.7
Total 267 100

Sources: Own Survey, (2020)

As depicted in the table 4-1, out of the total respondents the majority 246 (92.1%) of respondents
replied ‘yes’, conflict frequently occur in the study area. Whereas the remaining 11 (4.1%) and 10
(3.7%) of respondents replied ‘no” and I don’t know respectively with the same idea. As majority
of respondents replied yes, conflict frequently happen in different time in the study area. Similarly

one local elder in Mehal Sayint Woreda kebele 01 interviewee responds that:

It is fact that because of different cause conflict frequently occur in Mehal Sayint
Woreda. Hence, conflict becomes the day to day challenge for many residents in
the study area. Likewise, since majority of the residents living in the rural area
because of different causes they come in to conflict (Ato Tesfaye Getahun).

As the data analyzed from questionnaires and interview indicates conflict frequently occurs in
Mehal Sayint Woreda.
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4.3 Major Causes of Conflict

Conflict is natural and cannot avoid but possible to minimize it. It is fact that the causes of conflict
is varying from place to place, from society to society and it is also different based on the type of
socio-economic activity of a given society. Hence, the cause of conflict in one area may not

become a cause for other area (Smith, 2011).

As in anywhere else, conflicts in Mehal Sayint Woreda may possibly differ from minor
disagreements between conflicting parties to serious conflicts which in the end lead to killing
(Mehal Sayint Woreda Police Office). Some of the major causes of conflict that exist in Mehal
Sayint Woreda were presented to the respondents through questionnaire and their level of
agreement are summarized in the following table. For analyzing responses the researcher used
agree and strongly-agree merge together as positive response, and strongly-disagree and disagree
merge together as negative response.

Table 4-2: Respondents view on the Major Causes of Conflict in the Study Area

N | Items Level Tot | Mean

0 SD D U A SA | al

1 | Farm and inheritance land | F 8 9 8 207 |35 267 | 3.94
% 3 3.4 3 77.5 | 13.1 | 100

2 | Excessive use of alcohol F 14 19 13 178 | 43 267 | 3.81
% 5.2 7.1 49 66.7 | 16.1 | 100

3 | Blood revenge F 4 5 10 191 |57 267 | 4.09
% 15 1.9 3.7 715 | 21.3 | 100

4 | Corruption F 8 12 10 191 | 46 267 | 3.96
% 3 45 |37 715 |17.2 | 100

5 | Political issue F 84 111 | 31 33 8 267 | 2.1
% 315 (416 (116 124 |3 100

6 | Abduction F 8 23 15 165 |56 267 | 3.89
% 3 86 |56 61.8 | 21 100

7 | Divorce F 3 5 9 187 | 63 267 | 4.13
% 1.1 1.9 3.4 70 23.6 | 100

8 | Human right violation F 4 7 12 192 | 52 267 | 4.05
% 15 |26 |45 719 |19.5 | 100

9 | Insult F 3 1 9 164 |90 267 | 4.26
% 1.1 0.4 3.4 61.4 | 33.7 | 100

Key: SD= strongly disagree D= disagree U= undecided A= agree SA= strongly agree
Source: Own Survey, (2020)
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When respondents were asked their level of agreement on the idea that farm and inheritance land
is the major causes of conflict that exist in the study area as shown in the table 4-2, most 207
(77.5%) and 35(13.1%) of the respondents responded agree and strongly agree respectively.
Whereas 8(3%) of the respondents replied undecided and the remaining 9 (3.4%) and 8 (3%)
replied disagree and strongly disagree respectively with the same idea. As the majority of
respondents agreed and the mean 3.94 indicated, farm and land inheritance is the major causes of

conflict in the study area.

Likewise, the data gained from the focus group discussion participants indicates that, there are
different causes for the existence of conflict in Mehal Sayint Woreda. But the major cause for the
existance of conflict in the study area is shortage of land especially farm land. Hence, because of
shortage of farm land, many people come in to conflict to protect their land to be taken by another
body. In addition, according the responses of focus group participant’s inheritance land is also the

cause of conflict in Mehal Sayint Woreda.

This idea is supported by Deschamps and Roe (2009), argued that land is the major cause of
conflict for many people in least developed countries. According to these authors, the major cause
of conflict for rural peoples in developing countries is the occupation of land by one party from
another or ownership of land. The next most frequent cause of conflict in rural people is inheritance
or the generational transfer of land. Similarly, one local elder in Mahal Sayint Woreda Kebele 03

interviewee responds that:

It is fact that in Mahal Sayint Woreda land inheritance is one major cause of
conflict. But, even though societies in Mahal Sayint come in to conflict as a result
of land inheritance, indigenous conflict resolution mechanisms plays a pivotal role

to minimize these conflicts (Ato Ademe Kebede).

As the data analyzed from questionnaires, the idea of related literatures and interview indicates

farm and inheritance land is the cause of conflict that exist in Mehal Sayint Woreda.
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Similarly, respondents also asked their level of agreements on the idea that excessive use of alcohol
is the cause of conflict in the study area as shown in the table 4-2, majority 178 (66.7%) and 43
(16.1%) of the respondents replied agree and strongly agree respectively. whereas 13 (4.9 %) of
respondents replied undecided with the same idea. The rest 19 (7.1%) and 14 (5.2) of respondents
replied disagree and strongly disagree respectively with the idea that excessive use of alcohol is
the cause of conflict. As the majority of respondents agreed and the mean 3.81 shows that
excessive use of alcohol is the cause of conflict in the study area. Added to that, one interviewed
informant in Mahal Sayint woreda kebele 01 Police Office response stated that:

Excessive use of alcohol is one of the major frequent cause of conflict that exist in
Mehal Sayint Woreda. Plus to that, among Mehal Sayint Woreda people, drinking
of alcohol is there throughout the year and caused for conflicts between individuals

and groups (W/ro Woynishet Alemu).

Added to that, according to the response of one interviewed informant in Mahal Sayint

Woreda Security Office head response stated that:

In Mehal Sayint Woreda when people drink more in weeding ceremony,
particularly the youngsters, there will obviously be a disagreement which can later
be changed in to conflict. On the other hand, there is one big market day in Mehal
Sayint Woreda that people of different origin can visit, buy and sell products.
Hence, in this big market day it is not only those agricultural or industrial products
sold but locally made products like arege and tej is also enormously sold (Ato
Adinet Fentahun).

As the data analyzed from questionnaires and interview shows, the researcher understand and
conclude that excessive use of alcohol is the cause of conflict that exist in Mehal Sayint Woreda.
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When respondents were asked their level of agreement does blood revenge is the cause of conflict
in the study area as indicated in the table 4-2, most 191 (71.5 %) and 57 (21.3) of the respondents
replied agree and strongly agree respectively. Whereas 10 (3.7%) of respondents repealed
undecided and the remaining 5 (1.9%) and 4 (1.5%) of respondents repealed disagree and strongly
disagree respectively with the same idea. As the majority of respondents agreed and the mean 4

shows that blood revenge is the cause of conflict in the study area.

According to the response of one interviewed informant in Mahal Sayint Woreda Kebele 03 Police
Office response stated that:

In Mahal Sayint Woreda blood revenge highly affects the daily life of residents.
And following this blood revenge, many people lost their life in market places

including police forces (Ato Asnakew Fentye).

When respondents also asked their level of agreement on the idea that corruption is the cause of
conflict that exist in the study area as shown in the table 4-2, out of the total respondents most 191
(71.5%) and 46 (17.2%) of respondents portrayed agree and strongly agree respectively. On the
other hand, 12 (4.5%) and 8 (3%) of respondents responded disagree and strongly disagree
respectively with the same idea. As majority of the respondents agreed and the mean 3.96 indicates
that corruption is the cause of conflict that exist in Mehal Sayint Woreda.

This idea is supported by different scholars for example Arthur (2009) argued that corruption
becomes the root cause of many conflicts in the world today especially for developing countries.
The point here is that politician‘s use the resource of the nation for personal interest and this results
the mass worsens its poverty situation. Because of this reason, this corrupt practice leads serious

shortage of basic needs to provide for the people.

In addition, corruption results horrific things for the mass such as; it generates social unrest;
restrains economic development, and hinders the establishment of government and strong financial
institutions that needed for stability and growth (Arthur, 2009).
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As the data gathering from respondents through questionnaires and interview indicates and the
idea of related literatures the researcher understand and conclude that corruption is the cause of

conflict that exist in Mehal Sayint Woreda.

Respondents also asked their level of agreements whether political issue is the cause of conflict as
show in the table 4-2, most 111 (41.6%) and 84 (31.5%) of respondents replied disagree and
strongly disagree respectively. On contrary the remaining 33 (12.4%) and 8 (3%) of respondents
replied agree and strongly agree with the same question. As majority of the respondents disagreed
and the mean 2.1 indicated political issue is not the cause of conflict in Mehal Saynt Woreda.

This idea is also supported by Mahal Sayint Woreda local elder interview that, political issue is
not the cause of conflict. As data analyzed from questionnaires and interview indicates political

issue is not the cause of conflict in Mahal Saynit Woreda.

When respondents also asked their level of agreement does abduction is the cause of conflict that
exist in the study area as shown in the table 4-2, out of the total most 165 (61.8%) and 56 (21%)
of respondents portrayed agree and strongly agree respectively. On the other hand, 23 (8.6%) and
8 (3%) of respondents responded disagree and strongly disagree respectively with the same idea.
As majority of the respondents agreed and the mean 3.89 indicates that abduction is the cause of
conflict in the study area. Similarly, according to the response of one interviewed informant in

Mahal Sayint Woreda Kebele 01 Court Office president response stated that:

Abduction is one of the cause of conflict that exist in Mehal Sayint Woreda. It has
been practiced in the Woreda over long period of time. As anywhere else, abduction
happens when a boy uses force instead of the girl’s primary consent or will. Added
to that, abduction can also take place without the knowledge of the girl. Hence, a
boy can simply abduct the girl whenever the situation is favorable to him (Ato Seid

Aragaw.

As the data gathering from respondents through questionnaires and interview indicates the
researcher understand and conclude that abduction is the cause of conflict that exist in Mehal

Sayint Woreda.
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Respondents were also asked their level of agreement on the idea that divorce is the cause of
conflict in Mahal Sayint Woreda as shown in the table 4-2, majority 187 (70%) and 63 (23.6%) of
the respondents said agree and strongly agree respectively. Whereas 9 (3.4%) of respondents
replied undecided with the same idea. On the contrary the remaining only 8 (2.9%) of respondents
replied disagree with the idea divorce is the cause of conflict in the study area. As majority of the
respondents agreed and the mean 4.13 indicates that divorce related problems leads to conflict in
Mahal Sayint Woreda. This idea is strengthened by the response of one interviewed informants
who stated that divorce is the cause of conflict that exist in the study area.

The idea is also further elaborated by Bamlak (2013) in his study about assessment of indigenous
conflict resolution systems and practices: implications for socio-economic development. He stated
in many developing countries divorce related problems highly affect the peaceful relationship
between residents at rural area. As most of the respondent agreed and the idea is supported by
interview questions and the idea of literature, divorce is the cause of conflict that exist in Mahal

Sayint Woreda.

When respondents were asked their level of agreement does human right violation is the cause of
conflict that exist in the study area as shown in the table 4-2, majority 192 (71.9%) and 52 (19.5%)
of the respondents replied agree and strongly agree respectively. whereas 12 (4.5 %) of respondents
replied undecided with the same idea. The rest 7 (2.6%) and 4 (1.5) of respondents replied disagree

and strongly disagree respectively with the idea that human right violation is the cause of conflict.

According to Adeleye (2012) human right violation, mass movements of refugees, poverty or
instability caused by the mismanagement or weak competence of the government, including
evident and perceived levels of corruption by the government leads to conflict. This indicates that
the existence of human right violation and mass movements of refugees caused by weak and
corrupt government institution is the cause of conflict. This idea is also supported by Mahal Sayint
Woreda Court Office President interview respose stated that, human right violation is the cause of

conflict.

As data analyzed from questionnaires, interview indicates and the idea is supported by literature
human right violation is the cause of conflict in Mahal Saynit Woreda.
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Respondents were also asked their level of agreement on the idea that insult is the cause of conflict
as shown in the table 4-2, majority 164 (61.4%) and 90 (33.7%) of the respondents forwarded
agree and strongly agree respectively. Whereas 9 (3.4 %) of respondents replied undecided on the
same idea. The rest only 1 (0.4%) and 3 (1.1%) of respondents replied disagree and strongly
disagree respectively on the idea that insult is the cause of conflict in the study area. As the majority
of the respondents agreed and the mean 4.26 indicated insult is the cause of conflict in the study

area.

According to the response of one interviewed informant in Mahal Sayint Woreda Kebele 01 local

elder response stated that:

In Mahal Sayint woreda insult is the cause of conflict. In the same vein, insult is an
offensive word which can annoy people and will result for the rise of disagreement
and later to conflict and it will result in a serious conflict if the insult is bad and
directed against the social status of an individual or group. For instance, insulting
one another using offensive words as potter or smiths, slave, buda (evil eye) is
viewed as bad insult that may result in a serious of conflict between individuals and

groups (Ato Tesfaye Getahun).

Likewise, according to the response of one interviewed informant in Mahal Sayint Woreda Kebele

01 Police Office response stated that:

In Mehal Sayint Woreda a person who has been insulted in an offensive word would
come into a serious conflict with a person who is the victim of the insult. For
instance, if someone insulted a person who is not belongs to his family ties saying
potter, it possibly will initiate annoy among the insulted person and may result for
a serious conflict between individuals or groups which can end in heavy

consequences from both sides (Ato Getachew Taye).

As the data gathering from respondents through questionnaires and interview indicates, the
researcher understand and conclude that insult is the cause of conflict that exist in Mehal Sayint

Woreda.
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4.4. Roles of Indigenous Conflict Resolution Mechanisms

Conflict is an inevitable phenomenon since human beings exist on earth. The cost of conflict is

also varied on the mechanisms that the conflicting parties used to solve their dispute.

Some of the roles of indigenous conflict resolution mechanisms were presented to the respondents

through questionnaire and their level of agreement are summarized in the following table. For

analyzing responses the researcher used agree and strongly-agree merge together as positive

response, and strongly-disagree and disagree merge together as negative response.

Table 4-3: Respondents View on the Roles of Indigenous Conflict Resolution Mechanisms

N| Items Level Tot | Mea
0 SD|D |U |A SA | al n
1 | Indigenous conflict resolution mechanisms |F |4 |7 |7 |191 |58 |267 |4
have a great role for ensuring economic |% |15 |26 |26 |71. |21. |100
development 5 7
2 | Indigenous conflict resolution mechanisms |F |19 {20 |9 | 159 |60 | 267 | 3.83
reduce cost % |71 (75|34 ]59. |22 ]|100
6 5
3 | Indigenous conflict resolution mechanisms |F (5 |8 |10 |192 |52 | 267 |4
reduce time wastage % [19(3.0 (37|71 |19.|100
9 5
4 | Indigenous conflict resolution mechanismare |F |5 |10 |8 |[190 |54 | 267 |4
faster in terms of solving conflicts timely % (19373 |71 |20.|100
2 2
5| Indigenous conflict resolution mechanisms |F |2 |2 |14 |169 |80 | 267 |4.21
strengthen the relationship between conflicting | % | 0.7 | 0.7 | 5.2 | 63. |30 | 100
parties 3
6 | Indigenous conflict resolution mechanisms |F (4 |6 |10 |199 |48 | 267 |4
maintain long lasting peace between the | % |15 (2.2 |3.7 |74. |18. | 100
disputants 5 0
7 | Indigenous conflict resolution mechanisms |F |1 |62 |75 |106 |23 |267 |3.3
reduce corruption % |04 |23.]28. [39. 8.6 |100
2 1 7
8 | Indigenous conflict resolution mechanisms | F |10 |12 |33 |9 3 |267 | 185
terminate social interaction of the society 0 |2
% |37.|45.12. |34 |1.1 100
5 7 4

Key: SD=strongly disagree D= disagree U= undecided A= agree SA= strongly agree

Source: own survey, (2019)
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When respondents were asked their level of agreements on the idea that indigenous conflict
resolution mechanisms have a great role for ensuring economic development in the study area as
show in the table 4-3, majority 191 (71.5%) and 58 (21.7%) of the respondents replied agree and
strongly agree respectively. On the other hand 7 (2.6%) and 4 (1.5%) of respondents responded
disagree and strongly disagree respectively with the same idea. As majority of the respondents
agreed and the mean 4 indicates that indigenous conflict resolution mechanisms play a great role

for ensuring economic development in the study area.

The data obtained from focus group discussion and interview also assured that using indigenous
conflict resolution mechanism has many roles in relation with saving of money and time. It takes
short period of time to solve conflicts and disputants can solve their conflict in their local area. It
decreases the cost and time involved in solving conflict like material cost, transportation cost, time
and other costs. Therefore, indigenous conflict resolution mechanisms plays a vital role for
ensuring economic development in the study area. Similarly, according to the response of one

interviewed informants in Mahal Sayint Woreda Kebele 01 Court Office response stated that:

In Mehal Sayint Woreda indigenous conflict resolution mechanisms consumes
lower cost and the process takes greater speed, the reason for this is solving
conflicts via this mechanism normally requires the permission, and commitment of
the parties involved in the process. Added to that, as opposed to formal conflict
resolution mechanism, indigenous conflict resolution mechanism is faster, cheaper

and less formalized both in terms of process and in results (Ato Asamenew Worku).

Bendeman (2007) argued that implementing indigenous conflict resolution mechanisms does not
require sophisticated party structures or expensive campaigns; but formal conflict resolution
systems are expensive. Finally indigenous conflict resolution mechanism is very important means
of conflict resolution by increasing social harmony, addressing common problems of the society

and increase support of each other and tolerance.

As the data analyzed from questionnaires and interview indicates, and the idea is supported by
Bendeman indigenous conflict resolution mechanisms plays a remarkable role for ensuring

economic development in Mahal Sayint Woreda.
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When respondents were asked their level of agreement on the idea that indigenous conflict
resolution mechanisms are cost effective as shown in the table 4-3, majority159 (59.6%) and 60
(22.5%) of respondents replied agree and strongly agree respectively. Whereas 9 (3.4%) of
respondents reported undecided. The remaining 20 (7.5%) and 19 (7.1%) of respondents replied
disagree and strongly disagree respectively with the idea that indigenous conflict resolution
mechanisms are reduce cost. As majority of the respondents agreed and the mean 3.83 indicates

that indigenous conflict resolution mechanisms are reduce cost in the study.

Similarly, Leonardi (2010) stated that, indigenous conflict resolution is more advantageous for
rural people to minimize the cost of conflicting parties. He further stated that indigenous conflict

resolution mechanisms consumes lower cost and the process takes greater speed.

As the data analyzed from questionnaires and the idea of literature indigenous conflict resolution
mechanisms minimize costs of conflicting parties like material cost, transportation cost, and other

costs in Mehal Sayint Woreda.

Respondents were also asked their level of agreement does indigenous conflict resolution
mechanisms reduce time wastage or not. As shown in the table 4-3, majority 192 (71.9%) and 52
(19.5%) of the respondents forwarded agree and strongly agree respectively. Whereas 10 (3.7 %)
of respondents replied undecided on the same idea. The rest only 8 (3%) and 5 (1.9) of respondents
replied disagree and strongly disagree respectively on the idea that indigenous conflict resolution
mechanisms reduce time wastage in the study area. As the majority of the respondents agreed and
the mean 4 indicated that indigenous conflict resolution mechanisms reduce time wastage in the

study area.

Likewise, the data obtained from focus group discussion also assured that indigenous conflict
resolution mechanisms minimize time wastage. Hence, according to the participants of focus group
discussion, indigenous conflict resolution mechanisms consumes lower cost and the process takes
greater speed. Thus, As majority of respondents agreed and the idea is supported by focus group
discussion participants the researcher conclude that indigenous conflict resolution mechanisms

reduce time wastage between and among conflicting parties in Mehal Sayint Woreda.
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As indicated in the table 4-3, respondents were asked their level of agreement on the idea that
indigenous conflict resolution mechanism are faster in terms of solving conflicts timely in the
study area and 190 (71.2%), 54 (20.2%) and 8 (73% ) of respondents responded agree, strongly
agree and undecided respectively. The rest 10 (3.7%) and 5 (1.9%) of respondent replied disagree
and strongly disagree respectively and opposed the idea that indigenous conflict resolution
mechanism are faster in terms of solving conflicts timely in the study area. As majority of the
respondents agreed and the mean 4 indicate that indigenous conflict resolution mechanisms are
faster in terms of solving conflicts timely. This idea is also supported by Mahal Sayint Woreda

Kebele 02 Local Elders interviewee response stated that;

In Mahal Sayint Woreda indigenous conflict resolution mechanisms are faster and
takes greater speed as opposed to formal court system. Plus to that, implementing
indigenous conflict resolution mechanisms does not require party structures and
settle the disagreement of conflicting parties within a relatively short time frame
(Ato Aschalew Tilahun).

Similarly, this idea is also supported by Mahal Sayint Woreda Kebele 01 Court Office President
interviewed response stated that; As opposed to the formal conflict resolution mechanisms,
indigenous conflict resolution mechanisms are faster in solving conflict between conflicting

parties (Ato Seid Aragaw).

As the data analyzed from questionnaires and interview indicates the researcher understand and
conclude that indigenous conflict resolution mechanisms are faster in terms of solving conflicts

timely between disputants in Mehal Sayint Woreda.

Whenever the respondents were asked their level of agreement on the idea that indigenous conflict
resolution mechanisms strength the relationship between conflicting parties in Mahal Sayint
Woreda. As indicated in the table 4-3, out of the total respondents most 169 (63.3%) and 80 (30%)
of respondents replied agree and strongly agree, respectively. Whereas 14 (5.2%) of respondents
replied undecided. On the contrary, the rest 2 (0.7%) and 2 (0.2%) of respondents answered
disagree and strongly disagree respectively on the same idea. As majority of the respondents
agreed, and the mean 4.21 indicates that indigenous conflict resolution mechanisms strength the

relationship between conflicting parties in the study area.
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The focus group discussion participants also agreed that indigenous conflict resolution
mechanisms cultivates the relationship between conflicting parties towards the future. Hence,
according the focus group discussion participants, indigenous conflict resolution mechanisms is
necessary for the re-establishment of social relationship or bringing together of the society in

general and conflicting parties in particular.

Similarly Volker (2007) stated; indigenous conflict resolution mechanisms allows the conflicting
parties to work cooperatively by minimizing their gap in productive way that does not demolish
their relationship. Hence, indigenous conflict resolution mechanisms strength the relationship

between conflicting parties for the future.

As the data analyzed from questionnaires and interview shows and the literature supports, the
researcher understand and conclude that indigenous conflict resolution mechanisms strength the
relationship between conflicting parties in Mehal Sayint Woreda.

When the respondents were also asked their level of agreement on the idea that indigenous conflict
resolution mechanisms maintain long lasting peace between the disputants as indicated in the table
4-3, out of the total respondents most 199 (74.5%) and 48 (18%) of respondents replied agree and
strongly agree respectively. Whereas the rest few 10 (3.7%) of respondents replied undecided with
the same idea. On the other hand, the remaining 6 (2.2%) and 4 (1.5) of respondents also replied
disagree and strongly disagree respectively with the idea that indigenous conflict resolution

mechanisms maintain long lasting peace between the conflicting parties.

As most of respondents agreed and the mean 4 indicate that in Mahal Sayint Woreda, indigenous
conflict resolution mechanisms maintain long lasting peace between and among the society in
general and the conflicting parties in particular. This idea is assured by focused group discussion.
Majority of group members agreed that indigenous conflict resolution mechanisms have great
capacity and ability in peace building process and consolidating social relationship of the society

by maintaining long lasting peace between and among the conflicting parties in the study area.

As the data analyzed from questionnaires, interview and focused group discussion indicates, the
researcher conclude that indigenous conflict resolution mechanisms maintain long lasting peace

between the conflicting parties in Mehal Sayint Woreda.
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When the respondents were asked their level of agreement does indigenous conflict resolution
mechanisms reduce corruption as indicated in the table 4-3, most 137 (51.1%) and 72 (26.9%) of
respondents replied agree and strongly agree respectively. Whereas, few 32 (11.9%) respondents
replied undecided with the same idea and the rest 26 (9.7%) of respondents replied disagree with
the idea that indigenous conflict resolution mechanisms reduce corruption in Mahal Sayint
Woreda. As most respondents agreed with the idea and the mean 3.96 indicates indigenous conflict

resolution mechanisms reduce corruption in the study area.

Focus group participants also assured that there is no corrupt practices by elders during decision
making process; rather the elders are really working to end hostility and conflict in their local area.
Therefore, there is no corruption while solving conflict using indigenous conflict resolution
mechanism in the local area. Therefore, as the data analyzed from questionnaires and focused
group discussion indicates, the researcher conclude that indigenous conflict resolution

mechanisms reduce corruption in Mehal Sayint Woreda.

Finally, respondents also asked their level of agreement on the idea that indigenous conflict
resolution mechanisms terminate the social interaction of the society in the study area as shows in
the table 4-3,out of the total respondents majority 122 (45.7%) and 100 (37.5%) of respondents
answered disagreed and strongly disagree respectively. Whereas 33 (12.4) respondents replied
neutral response concerned with the same idea by replied undecided. The rest only 9 (3.4%) of
respondents replied agree with the idea that indigenous conflict resolution mechanisms terminate
social interaction of the society. As most of respondents disagree with the idea and the mean 1.85
indicates, indigenous conflict resolution mechanisms does not terminate social interaction of the
society in the study area. Similarly, according to the response of one interviewed informant in

Mahal Sayint woreda kebele 03 Local Elder response stated that:

In Mahal Sayint Woreda there are different social organizations which restore the
relationship between the conflicting parties and the society at large. From these
organizations Idir and religious association such as Mahber, Zikir, Senbete and etc
have been mentioned. More than this, local elders always teach both the conflicting
parties and the society at large regarding the importance of living together in

peaceful way in Mahal Sayint Woreda (Ato Temesgen Kibret).
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This idea is supported by focus group discussion participants. The participants of focus group
discussion suggested that instead of terminating social interaction of the society and the conflicting
parties, indigenous conflict resolution mechanisms restore and strength the relationship between
conflicting parties and the social interaction of the society in the study area.

As the data analyzed from questionnaires, focus group discussion and interview indicates, the
researcher understand and conclude that indigenous conflict resolution mechanisms does not
terminate the social interaction of the society in general and the conflicting parties in particular in
Mehal Sayint Woreda.

4.5 The Relationship between Indignous Conflict Resolution Mechanisms and the Formal
Court System

Indigenous conflict resolution mechanisms and the formal court system are obviously the sources
of peace and stability in Mehal Sayint Woreda. Therefore, it is clear that their collaboration is
inevitable. There are certain areas that these institutions work together as far as peace and conflict
resolution are concerned. Those collaborative works are made for the mutual benefits of the

institutions on one hand and to keep the societies peace and stability on the other.

Some of the relationship between indigenous conflict resolution mechanisms and the formal court
system in Mehal Sayint Woreda were presented to the respondents through questionnaire and their
level of agreement are summarized in the following table. For analyzing responses the researcher
used agree and strongly-agree merge together as positive response, and strongly-disagree and

disagree merge together as negative response.
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Table 4-4: Respondents View on the Relationship between Indignous Conflict Resolution

Mechanisms and the Formal Court System

N | Items Level Tot | Me
0 SD|D |U |A |SA |l an
1 | Indigenous conflict resolution mechanisms |F |7 |31 |12 |15 |61 |267 |3.8
works together with formal court system 6 7
% |26 |11. |45 |58.|22. |100
6 4 |8
2 | Indigenous conflict resolution mechanism |F |5 |8 |5 |12 |12 |267 |4.3
are faster than formal court system in terms 5 |4
of solving conflicts timely % |19]30]|1.9 |46. | 46. 100
8 |4
3 | Indigenous conflict resolution mechanisms [F |5 |8 |2 |23 |23 |267 |3.9
are cost effective compared to formal court 0 6
system % |19 ]3.0]0.7 |85 |86 | 100
8
4 | Indigenous conflict resolution mechanisms |F |7 |34 |2 |18 |39 | 267 |3.8
maintain long lasting peace between the 5 1
disputants compared to formal court|% |26 |12. 0.7 | 69. | 14. | 100
system 7 0 6

Key: SD= strongly disagree D= disagree U= undecided A= agree SA= strongly agree
Source: own survey, (2019)
When respondents were asked their level of agreement does indigenous conflict resolution
mechanisms works together with formal court system in Mahal Sayint Woreda as shown in the
table 4-5, out of total respondents most 156 (58.4%) and 61 (22.8%) of respondents responded
agree and strongly agree respectively. Whereas the remaining few 31 (11.6%) and 12 (4.5%) of
respondents replied disagree and undecided respectively with the same idea. As majority of
respondents agreed and the mean 3.87 indicates that indigenous conflict resolving mechanisms

works together with formal court system in Mahal Sayint Woreda.

According to the data obtained from elders and FGD participants there is a relation between
indigenous conflict resolution mechanisms and the formal court system in the study area. It was
argued by the informants that one of the institutions cannot be successful without the other because
the formal mechanism has its own legal means (police force, militia) to maintain peace and stability
in the study area but the indigenous one has the experience and traditional authority to harmonize

the relation of the people and strengthen social interaction.
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This idea is also supported by Mahal Sayint Woreda Kebele 01 Security Office interviewee

responds that;

In Mehal Sayint Woreda indigenous conflict resolution mechanisms are working in
cooperation with the formal court system. Hence, elders investigate the dispute
and resolve the problem between the conflicting parties. Added to that, whenever
the disputants are resolving their case by local elders, the local militias or other
security forces that were sent from the police office will watch the situation of the
two conflicting parties until the resolution process is finished (Ato Yeshwas

Sitotaw).

As the data analyzed from questionnaires, focus group discussion and interview indicates, the
researcher understand and conclude that indigenous conflict resolution mechanisms and formal
court system works collaboratively for the purpose of maintaining peace and stability in Mehal

Sayint Woreda.

Similarly, respondents also asked their level of agreement on the idea that indigenous conflict
resolution mechanism are faster than formal court system in terms of solving conflicts timely in
the study area as indicated in the table 4-5, most 125 (46.8 %) and 124 (46.4) of the respondents
replied agree and strongly agree respectively. Whereas 5 (1.9%) of respondents repealed
undecided and the remaining 8 (3.0%) and 5 (1.9%) of respondents repealed disagree and strongly
disagree respectively with the same idea. As the majority of respondents agreed and the mean 4.3
shows that indigenous conflict resolution mechanism are faster than formal court system in terms
of solving conflicts timely in the study area. Similarly, according to the response of one
interviewed informant in Mahal Sayint Woreda Kebele 01 Court Office president response stated

that:

In Mahal Sayint Woreda, indigenous conflict resolution mechanisms are easily
accessible to the local community and gives quick response without suspending
conflicting cases. While, formal courts system takes long time in treating and

detecting crimes committed in secret (Ato Seid Aragaw).
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As the data analyzed from questionnaires and interview indicates the researcher understand and
conclude that indigenous conflict resolution mechanism are faster than formal court system in

terms of solving conflicts timely in Mehal Sayint Woreda.

When respondents also asked their level of agreement on the idea that indigenous conflict
resolution mechanisms are cost effective compared to formal court system in the study area as
shown in the table 4-5, out of the total respondents most 230 (85.8%) and 23 (8.6%) of respondents
portrayed agree and strongly agree respectively. On the other hand, 9 (3.4%) and 5 (1.9%) of
respondents responded disagree and strongly disagree respectively with the same idea. As majority
of the respondents agreed and the mean 3.96 indicates that indigenous conflict resolution

mechanisms are cost effective compared to formal court system in the study area.

The data obtained from focus group discussion assured that using indigenous conflict resolution
mechanism has many advantages in relation with saving of money and time. It takes short period
of time to solve conflicts and disputants can solve their conflict in their local area. It decreases the
cost and time involved in solving conflict like material cost, transportation cost, time and other
costs. But using formal or court system takes a very long period of time to solve a single case and
leads to economic crises like; court charge, filling cost, and expenditure for lawyers and other
costs. Therefore, indigenous conflict resolution mechanisms are cost effective compared to formal
court system in the study area. Added to that, according to the response of one interviewed

informant in Mahal Sayint Woreda Kebele 02 Police Office response stated that:

In Mahal Sayint Woreda formal conflict resolution mechanisms are expensive;
sometimes the cost may go even the amount of making the victory of a party
irrelevant or beyond the amount of decision. Hence, conflict resolution through
formal court system is seen as costly, unreachable and slow (Ato Mekash Aberu).

As the data analyzed from questionnaires, focus group discussion and interview indicates the
researcher understand and conclude that indigenous conflict resolution mechanisms are cost

effective compared to formal court system in Mehal Sayint Woreda.
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Respondents were also asked their level of agreement does indigenous conflict resolution
mechanisms maintain long lasting peace between the disputants compared to formal court system
in Mahal Sayint Woreda as shown in the table 4-5, majority of respondents 185 (69.0%) and 39
(14.6) of the respondents said agree and strongly agree respectively. Whereas 2 (0.7%) of
respondents replied undecided with the same idea. On the contrary the remaining only 34 (12.7%)
of respondents replied disagree with the idea that indigenous conflict resolution mechanisms
maintain long lasting peace between the disputants compared to formal court system in the study
area. As majority of the respondents agreed and the mean 3.81 indicates that indigenous conflict
resolution mechanisms maintain long lasting peace between the disputants compared to formal

court system in Mahal Sayint Woreda.

The data gained from focus group discussion indicates that local elders have great capacity and
ability in peace building process and maintaining long lasting peace between conflicting parties
by addressing their common problems in the study area. Similarly, this idea is also supported by

Mahal Sayint Woreda kebele 02 Local Elder interviewed response stated that;

We are always advice the conflicting parties to solve their conflict through local
elders. Because the decision passed by court or formal conflict resolution systems
is not good for social relationship and maintaining long lasting peace between the

conflicting parties rather it leads to revenge (Ato Adefrs Alemu).

As the data analyzed from questionnaires, focus group discussion and interview indicates the
researcher understand and conclude that indigenous conflict resolution mechanisms maintain long

lasting peace between the disputants compared to formal court system in Mehal Sayint Woreda.

4.6. Challenges of Indigenous Conflict Resolution Mechanisms

Even though indigenous conflict resolution mechanism plays a remarkable role in maintaining
peace and stability for individuals, groups and societies in the study area, it has facing many

challenges from different directions.
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Some of the possible challenges that indigenous conflict resolution mechanisms faces in Mehal
Sayint Woreda were presented to the respondents through questionnaire and their level of
agreement are summarized in the following table. For analyzing responses the researcher used

agree and strongly-agree merge together as positive response and strongly-disagree and disagree

merge together as negative response.

Table 4-5: Respondents view on the Challenges of Indigenous Conflict Resolution Mechanisms

N | Items Level Tot | Me
0 SD | D ) A SA | al an
1 | Indigenous conflict resolution mechanisms | F 18 |18 118 | 11 | 267 | 4.0
lack support from governmental and non- 3 9
governmental institution % |6.7 |67 44. |42, | 100
2 3
2 | The low involvement of women’s in decision | F 23 |18 |47 |126 |53 | 267 |3.6
making process highly affect the effective 3
implementation of ICRM % |86 |67 |17. [47. |19. 100
6 2 9
3 | The low involvement of youths in decision | F 2 22 |53 |98 |92 |267 |39
making process highly affect the effective 6
implementation of ICRM % |07 |82 |19. [36. |34.]100
9 7 5
4 | Indigenous conflict resolution mechanisms | F 18 |51 |53 |70 |75 |267 |35
are characterized by monopoly of decision 0
making by local elders % |67 |19. |19. [26. |28.|100
1 9 2 1
5 | Indigenous conflict resolution mechanisms | F 62 |156 |5 29 |14 | 267 |21
contradict the culture and traditional practices 6
of the society % [23. |58. |19 [10. |5.2 100
2 4 9
6 | Indigenous conflict resolution mechanisms | F 48 |152 |5 47 |14 | 267 |24
are exposed to corrupt practices. 2
% |18. |56. |19 |[17. |52 |100
0 9 6

Key: SD= strongly disagree D= disagree U= undecided A= agree SA= strongly agree
Source: own survey, (2020)
When respondents were asked their level of agreement on the idea that indigenous conflict
resolution mechanisms lack support from governmental and non-governmental institution in
Mahal Sayint Woreda as shown in the table 4-4, out of total respondents most 118 (44.2%) and
113(42.3%) of respondents responded agree and strongly agree respectively.
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Whereas the remaining few 18(6.7%) and 18(6.7%) of respondents replied disagree and strongly
disagree respectively with the same idea. As majority of respondents agreed and the mean 4
indicates that, indigenous conflict resolution mechanisms lack support from governmental and

non-governmental institution in the study area.

This idea is supported by focus group discussion participants. They suggested that sometimes the
Woreda government provides training, but when the government tried to give training for local
elders, the process of selecting the participants was unfair. Hence, the Kebelle administrator selects
his close friends and others who have kinship with him sent to the training area. This situation
created that locally accepted leaders could not develop their capacity. Similarly, this idea is also

supported by Mahal Sayint Woreda Kebele 01 Local Elder interviewee response stated that;

In Mehal Sayint Woreda sometimes the decision of local elders does not accept as
a binding rule by the woreda court. This means after decision passed by local elders
on conflicting parties, the government continued to punish the disputants by

neglecting the decision of the elders (Ato Demsew Yimer).

From the above data the researcher understand and conclude that indigenous conflict resolution
mechanisms lack support from governmental and non-governmental institution in Mehal Sayint

Woreda.

Respondents were further asked about their level of agreement does the low participation of
women’s in decision making process highly affect the effective implementation of indigenous
conflict resolution mechanisms in the study area as shown in the table 4-4, out of the total
respondents most 126 (47.2) and 70 (26.2) of respondents replied agree and strongly agree
respectively. The remaining 42 (15.7%) and 29 (10.8) of respondents replied disagree and
undecided respectively with the same idea. The data indicated that the low participation of
women’s in decision making process highly affect the effective implementation of indigenous
conflict resolution mechanisms in the study area. In line with this, VVolker (2007) argued that in
many developing countries women‘s are victims of indigenous conflict resolution processes
because the process of conflict resolution under this method is dominated by males. He further
argued that, the decision making process in indigenous conflict resolution mechanism is dominated

by local elders.
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Similarly, the idea gained from focus group participants indicates that during the decision making
process the domination of local elders is high and sometimes the local elders forced the conflicting
parties to use indigenous conflict resolution mechanism instead of formal court system to solve
their conflicting idea and there are also some challenges from these elders on conflicting parties to
accept the decision of the local elders. Besides, according to the participants of focus group
discussion women‘s are not participate in the decision making process and it makes similar with
Volker‘s finding that women‘s are expelled from decision making process. But it does not mean
that women‘s have nothing contributed in maintaining peace and stability. Thus, the low
participation of women'’s in decision making process highly affect the effective implementation of
indigenous conflict resolution mechanisms in the study area. This idea is also supported by Mahal

Sayint Woreda Kebele 03 Local Elder interviewee response stated that;

In Mahal Sayint woreda women are able to influence their husbands, sons, brothers
and fathers to stop fighting and solve their conflicting idea through indigenous
conflict resolution mechanism and they have special skills and power to stop
conflict. Hence, even though women does not directly participate in the decision
making process, they plays a vital roles for the sustainability of peace and stability

in Mahal Sayint Woreda (Ato Temesgen Kibret).

As the data analyzed from questionnaires, focus group discussion, interview and the idea is
supported by litrature, the researcher understand and conclude that the low participation of
women’s in decision making process highly affect the effective implementation of indigenous

conflict resolution mechanisms in Mehal Sayint Woreda.

Besides, respondents also asked their level of agreement does the low participation of youths in
decision making process highly affect the effective implementation of indigenous conflict
resolution mechanisms as shown in the table 4-4, out of the total respondents most 98 (36.7%) and
92 (34.5%) of respondents replied agree and strongly agree respectively. Whereas 53 (19.9%)
respondents replied neutral response concerned with the same idea by replied undecided. The rest
22 (8.2%) and 2 (0.7%) of respondents replied disagree and strongly disagree with the idea that
the low participation of youths in decision making process highly affect the effective

implementation of indigenous conflict resolution mechanisms.
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As most of respondents agree with the idea and the mean 3.96 indicates that the low participation
of youths in decision making process highly affect the effective implementation of indigenous

conflict resolution mechanisms in the study area.

The idea gained from focus group participants indicates that, youths are not effectively participated
in decision making process of indigenous conflict resolution mechanisms because local elders are

the key actors in the indigenous conflict resolution mechanisms in the study area.

As the data analyzed from questionnaires and focus group discussion indicates, the researcher
conclude that the low participation of youths in decision making process highly affect the effective

implementation of indigenous conflict resolution mechanisms in Mehal Sayint Woreda.

Concurrently, respondents were asked their level of agreement does indigenous conflict resolution
mechanisms are characterized by monopoly of decision making by local elders in Mahal Sayint
Woreda as shown in the table 4-4, out of total respondents most 151 (56.3%) and 55 (20.6%) of
respondents responded agree and strongly agree respectively. Whereas the remaining few 28
(10.4%) and 33 (12.3%) of respondents replied disagree and undecided respectively with the same
idea. As majority of respondents agreed and the mean 3.72 indicated indigenous conflict resolution
mechanisms are characterized by monopoly of decision making by local elders in the study area.

Likewise, the idea gained focus group participants indicates that the decision making process in
indigenous conflict resolution mechanism is highly dominated by local elders. In addition, the
focus group participants also argued that during the decision making process the domination of
local elders is high and sometimes they forced the conflicting parties to use indigenous conflict
resolution mechanism instead of formal court system in the study area. This idea is also supported

by Mahal Sayint Woreda Kebele 01 Security Office head interviewee response stated that;

In Mahal Sayint woreda during decision making process, local elders forced the
conflicting parties to come up and discuss their conflicting ideas; this considered
as the domination local elders in decision making process. Likewise, during
decision making process women’s and youths are not actively participated in

resolving conflict via this mechanisms (Ato Adinet Fentahun).
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As the data analyzed from questionnaires, focus group discussion and interview indicates, the
researcher understand and conclude that indigenous conflict resolution mechanisms are

characterized by monopoly of decision making process by local elders in Mehal Sayint Woreda.

When respondents were asked their level of agreementndoes indigenous conflict resolution
mechanisms contradict the culture and traditional practices of the society in the study area as
indicated in the table 4-4, out of the total respondents majority 156 (58.4%) and 62 (23.2%) of
respondents replied disagree and strongly disagree respectively. Whereas the remaining 29
(10.9%) and 14 (5.2%) of respondents replied agree and strongly agree with the idea that
indigenous conflict resolution mechanisms contradict the culture and traditional practices of the
society in the study area. As majority of respondents are not agreed with the above idea, indigenous
conflict resolution mechanisms does not contradict the culture and traditional practices of the

society in Mehal Sayint Woreda.

All focus group participants said that indigenous conflict resolution mechanism does not contradict
with the cultures and traditional practices of the society. Furthermore, they said the process of
decision making directly linked with that of the culture and traditional practices of the study area.
They further argued that sometimes there is a problem of giving chance for women‘s and youths
to participate in the decision making process, but before indigenous conflict resolution process
taken place, womens are always discuss with their husband what type of decision should he accept
from the local elders. Therefore, indigenous conflict resolution mechanisms does not contradict

with the culture and traditional practices of the society in the study area.

As the data analyzed from questionnaires and focus group discussion indicates the researcher
understand and conclude that indigenous conflict resolution mechanisms does not contradict with

the cultures and traditional practices of the society in Mehal Sayint Woreda.
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Finally, respondents were also asked their level of agreement on the idea that indigenous conflict
resolution mechanisms are exposed to corrupt practices in the study area as indicated in the table
4-4, out of the total respondents majority 152 (56.9%) and 48 (18.0%) of respondents replied
disagree and strongly disagree respectively. Whereas the remaining 47 (17.6%) and 5 (1.9%) of
respondents replied agree and undecided with the idea that indigenous conflict resolution
mechanisms are exposed to corrupt practices in the study area. As majority of respondents are not
agreed with the above idea indigenous conflict resolution mechanisms are not exposed to corrupt

practices in the study area.

Similarly, focus group participants did not support the idea that indigenous conflict resolution
mechanisms are exposed to corrupt practices. They also assured that there is no corrupt practices
by elders during decision making process; rather elders are really working to end hostility and
conflict in the study area. Therefore, there is no corruption while solving conflict by using

indigenous conflict resolution mechanism in  Mehal Sayint Woreda.

Likewise, the data gained from Woreda court office interview indicates that modern practices and
corruption did not affect the effective implementation of indigenous conflict resolution
mechanisms. Hence, according to them, modernizations like capitalism, urbanization and

corruption have no direct link with indigenous conflict resolution mechanisms in the study area.

As the data analyzed from questionnaires, focus group discussion and interview indicates the
researcher conclude that indigenous conflict resolution mechanisms are not exposed to corrupt

practices in Mehal Sayint Woreda.
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CHPTER FIVE

5. SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

This chapter presents summary, conclusion and recommendations based on the findings of the
previous chapter. Accordingly, the overall analysis is summarized and conclusions drawn from the
study based on the finding of the research and lastly recommendations are also forwarded by the

researcher.

5.1 Summary of the Main Findings

The finding of the study clearly showed that indigenous conflict resolution mechanism in Mehal
Sayint Woreda plays a remarkable role in maintaining peace and stability and resolving different

conflicts which arises between individuals and groups in the society.

The finding of the study indicates that more than 90 percent of conflicts in the study area is caused
by farm and inheritance land. In addition to farm and inheritance land, excessive use of alcohol,
blood revenge, corruption, abduction, divorce, human right violation and insult are also the causes

of conflict that exist in Mehal Sayint Woreda.

The finding of the study reveals that the major role of indigenous conflict resolution mechanisms
in Mehal Sayint Woreda are ensuring economic development, reducing cost, reducing time
wastage (its ability in terms of solving conflicts within a short period of time), strengthening the
relationship between conflicting parties (bringing long lasting peace between the disputants),

reducing corruption and accessibility to majority of the people.

The finding of the study also confirms that there is a strong relationship between indigenous

conflict resolution mechanisms and the formal court system in the study area.

The finding of the study confirms that lack of support from governmental and non-governmental
institution, low participation of women’s and youths in decision making process, lack of
documentation of different types of conflicts already resolved, problem of office and shelter for
local elders and elders domination in decision making process are the major challenges that

indigenous conflict resolution mechanisms faces today in Mehal Sayint Woreda.
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5.2 Conclusions

In so far presentation, it was clearly mentioned that conflict is a natural phenomenon and happens
in every society across the world. In a similar fashion, the people of Mehal Sayint Woreda also
experiences different types of conflict between individuals or groups in the society. Such a conflict

has its own means to address the problem which was developed by the society.

The main aim of this study was to assess the role of indigenous conflict resolution mechanisms in
maintaining peace and stability in Amhara National Regional State South Wollo Administrative
Zone Mehal Sayint Woreda. To conduct this study descriptive survey with quantitative and
qualitative approach was employed and 267 sample respondent were selected from sample kebeles

proportionally by using simple random sampling technique.

The data collected from primary and secondary sources through questionnaires and interview,
FGD, and document analysis were presented in tables and figures and then analyzed by descriptive
statics such as percentage, frequency and mean and interpreted qualitatively and quantitatively in

relation to basic research questions.

Indigenous conflict resolution mechanism in Mehal Sayint Woreda plays an important role in
maintaining peace and stability and resolving different conflicts.

In Mehal Sayint Woreda conflict is activated by farm and inheritance land, excessive use of

alcohol, blood revenge, corruption, abduction, divorce, human right violation and insult.

The major roles of indigenous conflict resolution mechanisms in Mehal Sayint Woreda are
ensuring economic development, reducing cost (cost effectiveness, reducing time wastage (its
ability in terms of solving conflicts within a short period of time), strengthening the relationship
between conflicting parties (bringing long lasting peace between the disputants), reducing

corruption and accessibility to majority of the people.

In Mehal Sayint Woreda there is a strong relationship between indigenous conflict resolution
mechanisms and the formal court system. Hence, indigenous conflict resolution mechanisms and
formal court system works collaboratively for the purpose of maintaining peace and stability in

the study area.
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The major challenges that indigenous conflict resolution mechanisms faces to day in Mehal Sayint
Woreda are lack of support from governmental and non-governmental institution, low
participation of women’s and youths in decision making process, lack of documentation of
different types of conflicts already resolved, problem of office or shelter for local elders, and elders

domination in decision making process.
5.3 Recommendations

Based on the major finding of the study and conclusion drawn, the following recommendations
are made for implementation by respective stakeholders.

I. For Mehal Sayint Woreda Local Elders

Farm and inheritance land is the major cause of conflict that exist in Mehal Sayint Woreda.
To minimize this problem, local elders should play an important role to minimize the
problem of land inheritance by making the member families to share the land from their

family.

Il. For Mehal Sayint Woreda Court Office

Local elders plays a remarkable role to solve conflict and to maintain peace and stability in Mehal
Sayint Woreda. But there are many problems that challenge local elders to perform the right
activity. Thus, it is better that the woreda court office provide training by selecting individuals

how to documenting files and other related activities.
I11. For Mehal Sayint Woreda Kebele Adminstrators

To minimize the problem of office or shelter for local elders in Mehal Sayint Woreda, local and

Kebelle administrators shall cooperate and build house by using local people and local materials.
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IV. For Governmental and Non-governmental Institution

In Mehal Sayint Woreda lack of support from governmental and non-governmental institution is
the big challenge that indigenous conflict resolution mechanisms faces to day. Therefore, to
minimize this challenge, the concerned body and the woreda government should give enough

attention and support for indigenous conflict resolution mechanisms in Mehal Sayint Woreda.

V. For Conflicting Parties

Conflicting parties should solve locally occurring conflicts in simple, convincing and cost effective
manner by using indigenous conflict resolution mechanism rather than solving their conflicting

ideas by means of revenge.
V1. For Mehal Sayint Woreda Government

The Woreda government should preserve indigenous conflict resolution mechanisms in the study
area and support other researchers who want to study indigenous conflict resolution mechanisms

as their research topic.

74



REFERENCES

A. Books

Abdalla, B. (2002). African Conflicts: Their Political and Social Causes. Development Policy
Management Forum Occasional Paper, No. 4. Addis Ababa, Ethiopia.

Arthur, T. (2009). The causes and dynamics of conflict in sub-Saharan Africa, United States
Army Reserve: USAWC program research project, Pennsylvania, USA.

Bokari, K. N. (2013). Exploring Indegenious Approches to conflict resolution: The case of Sidama.
In: Tarekegn and Hannah (eds.), Making Peace in Ethiopia: Five Cases of Traditional

Mechanisms for Conflict Resolution. Addis Ababa: Peace and Development Committee.

Brock, Utne B. (2001). Indegenous Conflict Resolutions in Africa: Paper Presented to the Week
and Seminar on Indigenous Solution to Conflict at Oslo University. Institute for

Educational Research.

Bryman, A. (2004). Social Research Methods. Second Revised Edition. New Delhi, New Age
International (P) Ltd. New York: Oxford University Press.

Burton, J. (1990). Conflict: Human needs Theory: Introduction to Peace and Conflict Studies in

West Africa. pp. 15-34. Ibadan: Spectrum Books Limited. Macmillan Press.

Collier, P. (2000). Doing Well Out of War in Greed and Grievance: Economic Agendas in Civil
Wars, Mats Berdal and David Malone (eds.), Boulder, CO: Lynne Rienner.

Creswell, John. (2014). Research Design Qualitative, Quantitative, &Mixed Methods
Approaches.4th Edition. University of Nebraska-Lincoln. SAGE Publications, Inc.

Bhatta, C.D. (2008). The relevance of local conflict resolution mechanisms for systemic conflict

transformation in Nepal. Berghof foundation for peace support, Berlin, Germany.

Dawson, D. C. (2002). Practical Research Methods: A User-Friendly Guide to Mastering
Research Techniques and Projects. Newtec Place: How to Books Ltd.

75



Dereje, Feysa. (2002). Customary Dispute Resolution Institutions: The Case of the Nuer of the
Gambella Regions. In Allula Pankhrust and Getachew Assefa (Eds). Grass Root Justice in
Ethiopia: The contribution of Customary Conflict Resolution in Ethiopia. Pp.133-153.
Addis Ababa: PCD.

Desalegn et al. (2005). Indigenous systems of conflict resolution in Oromia, Ethiopia. International
workshop on African Water Laws: Plural Legislative Frameworks for Rural Water

Management in Africa‘, Johannesburg, South Africa.

Deschamps, C. & Roe, A. (2009). Land Conflict in Afghanistan: Building Capacity to Address
Vulnerability. Afghanistan Research and Evaluation Unit Issues Paper Series. Afghan Ministry

of Agriculture, Irrigation and Livestock with assistance from the World Bank.

Deutsch, M. and Coleman, P. (1991). The Handbook of Conflict Resolution: Theory and
Practice. San Francisco: Jossy-Bass.

Elechi, O. (2004). Human rights and the African indigenous justice system. A Paper for
Presentation at the 18th International Conference of the International Society for the

Reform of Criminal Law, University of Wisconsin, Quebec, Canada.

Endalew, L. E. (2013). A move towards restorative justice in Ethiopia: accommodating customary
dispute resolution mechanisms with the criminal justice system. Master’s Thesis in Peace
and Conflict Transformation, Faculty of Humanities, Social Sciences and Education
University of Tromso.

Ewa, W. (2006). How informal justice systems can contribute: Democratic Governance

Fellowship Programme. United Nations Development Programme, Oslo, Norway.

Faleti, D. J. (2006). Peace and Conflict Studies: An African Overview of Basic Concepts. In Best
Shedrack Gaya (Ed.). Introduction to Peace and Conflict Studies in West Africa. pp. 15-
34. Ibadan: Spectrum Books Limited.

Francis, L. (2006). An African Overview of Basic Best Conflict Prevention Management and

Resolution. South Africa Peace and Conflict Studies, Pretoria University Law.

76



Gluckman, M. (1956). Customs and Conflict in Africa: Basil Blackwell publisher Limited. Afghan

Ministry of Agriculture, Irrigation and Livestock with assistance from the World Bank.

Gonfa Ebsa. (2014). Customary Conflict Resolution among the Haro Limmu Oromo of Northwest
Wallaga: The Case of Qaalluu Institution. Addis Ababa University .Addis Ababa Ethiopia.

Gowok, S.M. (2008). Alternative Dispute Resolution in Ethiopia. A legal framework. African
Research Review, 2(2), 265-285.

Helgesen, V. (2008). Traditional Justice and Reconciliation after Violent Conflict Learning from
African Experiences. International Institute for Democracy and Electoral Assistance

Stockholm, Sweden.

Ihejirika, S. (2001). Conflict Management Training Manual. Conflict Resolution Stakeholders’
Network (CRESNET) with the support of USAID/OTI. Introduction to peace and conflict

studies for West Africa. Nigeria: University for Peace. International (P), LTD, Publishers.

Jacob B. (2000). Conflict and Conflict Management in Organizations. A framework for analysis.

John E. Mack (1981). The enemy system theory in vemic volkan. The psychodynamics of
international relationships: VVo.1 concept and theories. Lexington, MA, Lexington Book
P. 58.

Julie Macfarlane (2007). Working towards Restorative Justice in Ethiopia. Integrating traditional

conflict resolution systems with the formal legal system. Addis Ababa, Ethiopia.

Kothari, C.R. (2009). Research Methodology, Methods and Techniques, Second Revised
Edition. New Delhi, New Age International (P) Ltd.

Leonardi, C. (2010). Local justice in southern Sudan. Joint project of United States Institute of
Peace Rift Valley Institute, Washington, DC.

Markakis, J. (1998). Resources of Conflict in the Horn of Africa. National Class Conflict in the

Horn of Africa. London Sage Publication.

77



McMilan and Scumancher, (2001). Research in Education. Introduction to peace and conflict
studies for West Africa. Nigeria: University for Peace. A conceptual introduction (5"ed.).
International (P), LTD, Publishers.

Murithi, T. (2008). African Indigenous and Indigenous Approaches to Peace and Conflict

Resolution. In Devid J. Francis (Eds.). Peace and Conflict in Africa. London: Z-Book.s

Mutisi, M. (2011). The Abunzi Mediation in Rwada: Opportunities for Engaging with Traditional
Institutions of Conflict Resolution. Policy and Practice Brief Knowledge for Durable Peace:
AACORD. NewYork, Longman.

NURC, (2008). The Causes of Violence after the 1994 Genocide in Rwanda. Premier Consulting
Group, Rwanda, Kigali.

Nwolise, O. (2005). Traditional Modes of Bargaining and Conflict Resolution in Africa. In
Perspectives on peace and conflict studies in Africa, Olawale, 1. A. (Ed.). John Archers
Publishers Ltd, Ibadan.

Olusola, O, & Aisha, A. (2013). Traditional Rulers and Conflict Resolution: an evaluation of pre
and post-colonial Nigeria. Research on Humanities and Social Sciences, 3(21), p 120-127.

Osei-Hwedie, K. & Rankopo, M. J. (2012). Indigenous Conflict Resolution in Africa. The case of
Ghana and Botswana. IPSHU English Research Report Series, 29, p 33-51.

Pkalya, R., Adan, M and Masinde, I. (2004). Indigenous Democracy; Traditional Conflict

Resolution Mechanisms. Kenya. Intermediate Technology Development Group.

Ramsbotham, O. (2005). Contemporary Conflict Resolution. The Prevention, Management and

Transformation of Deadly Conflict. Cambridge: Polity Press.

Robin, P. (1996). Organizational Behavior: Concepts, Controversies and Applications. 7th

edition. Printing hall, Englewood cliffs New Jersey, USA.

Ron Fisher (2000). Sources of Conflict and Methods of Conflict Resolution. The American
University. Assefa Abebe, (2005), indeginous mechanism for the prevention of conflict.

New York free press.

78



Singh, Y.K (2006). Fundamental of Research Methodology and Statics. New Delhi: New Age.
Slabbert, A. (2004). Conflict Management Styles in Traditional Organizations. Faculty of
Management, Cape Technikon. P.O. Box 652, Cape Town, South Africa.

Srivastava, N. (2004), Customary Law and the Protection of Indigenous Knowledge. Research

project on protection of indigenous knowledge of biodiversity, Sainik farms, New Delhi.

Tihut Asfawi (2010). Gender Relations in Local-Level Dispute Settlement in Ethiopia‘s Zeghie
Peninsula. Resource Management and Environmental Studies, University of British

Columbia, Vancouver, B.C., Canada.

United States Institute of Peace (2011). Indigenous Peoples and Peace Building a compilation of
Best Practices. Indeginous mechanism for the prevention of conflict. New York free

press.

Volker. Boege, (2007). Traditional Approaches to Conflict Transformation. Potentials and
Limits. The Australian Centre for Peace and Conflict Studies Occasional Papers

Series. University of Queensland, Australia.

Wallensteen, P. (2007). Understanding Conflict Resolution: War, Peace and the Global System.
In Perspectives on peace and conflict studies in Africa, Olawale, 1. A. (Ed.). John Archers
Publishers Ltd.

Zartman, W.I. (2000). African Traditional Conflict Medicine. Traditional Cures for Modern

Conflicts: African Conflict Medicine.
B. Journal Articles

Abebe Demewoz, Samson Seid, and Tessema, Gebre. (2015). Indigenous Conflict Resolution
Mechanism among the Kembata Society. Dilla University, Dilla, Ethiopia. American
Journal of Educational Research, 3 (2): 225-242.

Bahta, G.T. (2014). Popular Dispute Resolution Mechanisms in Ethiopia: rends, pportunities,

challenges and prospects. African Journal on Conflict Resolution, 14(1), 99-123.

79



Bendeman, H. (2007) Alternative Dispute Resolution (ADR) in the Workplace: The South

African Experience. African Journal on Conflict Resolution Volume 7, Number 1.

Daniel, Mekonnen. (2016). Traditional Disputes Resolution Institution among Mareko ethnic
group Southern Ethiopia. International Journal of Political Science and development,
4(4):108-118.

C. Published MA thesis and Ph.D. dissertation

Ajanaw Alemie (2018). Roles of Indigenous Conflict Resolution Mechanisms for Maintaining
Social Solidarity and Strengthening Communities in Alefa District, North West of Ethiopia
Volume 7, Issue 2 pp. 1-21.

Bamlak Yideg (2013), Assessment of Indigenous Conflict Resolution Systems and Practices:
Implications for Socio-economic Development: (a survey of Simada woreda, Amhara

region, Ethiopia).

Esayas Awash (2015). Indigenous Conflict Resolution Institutions: A Study among the Gofa
People of the Demba Gofa District, SNNPR.

Habtamu Beyene (2017). The Role of Indigenous Conflict Resolution Mechanisms in Peace
Building Process: The Case of Mareka Woreda in Dawro Zone, SNNPRS.

Mekuanint Tesfaw (2015). Ethiopian Women, Agents and Subjects in the Shimglna (a Customary
Conflict Resolution Institution): Amharas’ Experience in Meket District, North Wollo
Zone 3(2): 95-103.

Mellese Mada (2008). The Role of Elders in Resolving Conflicts: The Case of Walayta People of
Southern Ethiopia. Five Cases of Traditional Mechanisms for Conflict Resolution. Addis

Ababa: Peace and Development Committee.

Odwang, O. F. (2011). African Indigenous Mechanism of Peace Building, MA dissertation in

department of International Peace Studies: University for Peace.

80



Teshome, M. (1998). Media Utilization and School Improvement: A case study of Primary
education ratio support programs in Ethiopia: Doctoral Dissertation for the PhD degree in

international education, Stockholm University.

Yewubneh Yemanebrihan. (2016). Indigenous Conflict Resolution Mechanisms: Among the Oyda
People of Southern Ethiopia: An Exploratory Study. Addis Ababa, Ethiopia.

D. Annual Reports

Mehal Sayint Woreda Adminstration Office (2018/19). Annual report, Denssa.
Mehal Sayint Woreda Police Office (2018/19). Annual report, Denssa.
Mehal Sayint Woreda Security Office (2018/19). Annual report, Denssa.

E. Web Sources

Adeleye Oyeniy (2012). Conflict and Violence in Africa: Causes, Sources and Types,
RANSCEND Media Service online available: https://www.transcend.org/tmsaccesed

April 18, 2020.

Frances Stewart (2006). Root Causes of Violent Conflict in Developing Countries Commentary:

Conflict from Causes to Prevention, online available, http://dx.doi.org/10.1136/bmj.

Fred-Mensah, B. (2005). Nugormesese: An Indigenous basis of Social Capital in a West African
Community. 1Kss Notes, No. 86, November. World Bank. Retrieved from

www.worldbank.org/afr/ik/default.htm.

Galtung, J. (1996). Conflict Transformation by Peaceful Means accessed on 13/05/015 from
http//:www.transcend.org/petrcluj, 2004/ TRANSCEND.manual.pdf.

Sinha, S.Q. (2011). Traditional dispute resolution and Afghanistan’s women. (Peace Brief No.
117). United States Institute of Peace. www.usip.org.

Wardak, Ali. (2003). A Traditional Mechanism of Conflict Resolution in Afghanistan. Institute of
AfganStudies.http//:www.transcend.org/petrcluURL :unpanl.un.org/intradoc/groups/publi
c/.../lunpan017434.p.Retrieved date April 28/2020.

81


http://dx.doi.org/10.1136/bmj
http://www.worldbank.org/afr/ik/default.htm
http://www.usip.org/

APPENDICES

Appendex-1
Kotebe Metropolitan University

College of Social Sciences
Department of Civics and Ethical Studies
Dear Respondents
This questionnaire is prepared by a post graduate student in Kotebe Metropolitan University for
partial fulfillment of Master Degree. The aim of this questionnaire is to collect data about “The
Role of Indigenous Conflict Resolution Mechanisms in Maintaining Peace and Stability: The
Case of Mehal Sayint Woreda, Amhara, Ethiopia”. The information you provide is believed
to have a great value for the success of this research. | confirm you that all data will be used for
academic purpose and will be analyzed anonymously and you are not exposed to any harm because
of the information you give. | highly appreciate in advance to your kind cooperation in providing
the necessary information.
Note that no need of writing your name anywhere.
Thank you very much for your kind cooperation
Mandefro Kassaye
Phone Number 0920208649

General instruction:

®,

< Please put (V) that is appropriately represents your response in the multiple choice
questions.

% To the open-ended questions, please write your response on the space provided.
I: Personal Information of Respondents

1. Sex of the respondents: Male L1 Female [

2. Age of respondents: 15-25 1 26-35 L1 36-45 [_labove45 [

3. Family type: Male headed 1 female headed (]

4. Educational status of respondents: Illiterate L1 Able to read and write L1 Grade1-8 [
Grade 9-12 L1 Certificate 1 Diploma[—] Degree and above L]
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I1. Questions related with the major causes of conflict in the study area
1. Do you think that conflict frequently occur in your local area?
A.yes [] B. No 1 C.Idon’t know (]

The following issues below are considered as the major causes of conflict that exist in Mehal
Sayint Woreda. Please give your level of agreement or disagreement towards each of the following
causes by putting *’V’” under provided the space below.

1. Strongly disagree (SD) 2. Disagree (D) 3. Undecided (U) 4. Agree (A) 5(Strongly Agree (SA)

Causes of conflict 112134 |5

Farm and inheritance land
Excessive use of alcohol
Blood revenge
Corruption

Political issue

Abduction

Divorce

Human right violation
Insult

2. If you have any other causes of conflict that exist in your local area please specify?

o

©olo|N|o|vMw|N(k|=
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Section I11. Roles of Indigenous Conflict Resolution Mechanisms

1. Do you think that indigenous conflict resolution mechanisms play a great role in your local area?

A. Yes 1 B.No[ C.Idon’t know 1

The statement below are considered as the major roles of indigenous conflict resolution

mechanisms in Mehal Sayint Woreda. Please give your level of agreement or disagreement

towards each of the following roles by putting >’’’ under provided the space below.

1. Strongly disagree (SD) 2. Disagree (D) 3. Undecided (U) 4. Agree (A) 5(Strongly Agree (SA)

No Roles of Indigenous Conflict Resolution Mechanisms 112131415

1 | Indigenous conflict resolution mechanisms have a great role for ensuring
economic development

2 | Indigenous conflict resolution mechanisms reduce cost

3 | Indigenous conflict resolution mechanisms reduce time wastage

4 | Indigenous conflict resolution mechanism are faster in terms of solving
conflicts timely

5 | Indigenous conflict resolution mechanisms increase the relationship
between conflicting parties

6 | Indigenous conflict resolution mechanisms maintain long lasting peace
between the disputants

7 | Indigenous conflict resolution mechanisms reduce corruption

8 Indigenous conflict resolution mechanisms terminate social interaction of
the society

2. If any you have any other roles that indigenous conflict resolution mechanisms contribute in

your local area please state them
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Section IV. Challenges of Indigenous Conflict Resolution Mechanisms

1. Do you believe that indigenous conflict resolution mechanisms face challenges?

A.Yes [ B. No [

The statement below are believed to be the major challenges of indigenous conflict resolution

mechanisms in Mehal Sayint Woreda. Please give your level of agreement or disagreement

towards each of the following challenges by putting >’\”” under provided the space below.

1. Strongly disagree (SD) 2. Disagree (D) 3. Undecided (U) 4. Agree (A) 5(Strongly Agree (SA)

No | Challenges of Indigenous Conflict Resolution Mechanisms 1(2]3]4]5

1 Indigenous conflict resolution mechanisms lack support from
governmental and non-governmental institution

2 | The low participation of women’s in decision making process highly
affect the effective implementation of ICRM

3 The low participation of youths in decision making process highly
affect the effective implementation of ICRM

4 Indigenous conflict resolution mechanisms are characterized by
monopoly of decision making by local elders

5 | Indigenous conflict resolution mechanisms contradict the culture and
traditional practices of the society

6 Indigenous conflict resolution mechanisms are exposed to corrupt
practices

2. What are other challenges that indigenous conflict resolution mechanisms faces in your local

area?
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Section V.Relationship between Indigenous Conflict Resolution Mechanisms and the Formal

Court System

1. Do you think that indigenous conflict resolving mechanisms works collaboratively with court?
A.Yes [] B. No [

2. If your answer for question number 1 is “yes”, what are the advantages when indigenous conflict

resolving mechanisms and courts works collaboratively?

A. Minimizing time wastage L1  D. Maintaining peace and stability L]

B. Reduce corruption L] E. Minimizing money wastage 1

C. Giving fair decision for the community []
The statement below are believed to be the relationship between indigenous conflict resolution
mechanisms and the formal court system in the study area. Please give your level of agreement or
disagreement towards each of the following relationship by putting *’N’* under provided the space

below.

1. Strongly disagree (SD) 2. Disagree (D) 3. Undecided (U) 4. Agree (A) 5(Strongly Agree (SA)

No | Relationship between ICRM and the formal court system 112|345

1 | Indigenous conflict resolving mechanisms works together with
formal court system

2 | Indigenous conflict resolution mechanism are faster than formal
court system in terms of solving conflicts timely

3 | Indigenous conflict resolution mechanisms are cost effective
compared to formal court system

4 | Indigenous conflict resolution mechanisms maintain long lasting
peace between the disputants compared to formal court system

2. What are other relationships that indigenous conflict resolution mechanisms and formal court

system have in your local area?
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Appendix-11
Kotebe Metropolitan University
College of Social Sciences

Department of Civic and Ethical Studies

Dear Interviewer: This interview is designed to gather information on “The Role of Indigenous
Conflict Resolution Mechanisms in Mahal Sayint Woreda.” Your responses are accorded great
confidentiality and will only be used for the purpose of this study. | request you to cooperate in
this interview.

Interview Guide for selected local elders

1. What are the major causes of conflict in your area?

2. What are the types of indigenous conflict resolution mechanisms which are experienced in
Mehal Sayint Woreda?

3. What are the roles of local elders in the process of facilitating indigenous conflict resolution
mechanisms in your local area?

4. What is the role of indigenous conflict resolution mechanisms in mantaning peace and stability
in your area?

5. What are the challenges and obstacles for the effectiveness of indigenous conflict resolution
mechanisms?

7. What looks like the participants of youth and women in the process of conflict resolution through

indigenous conflict resolution mechanism?
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Appendix-111
Kotebe Metropolitan University
College of Social Sciences

Department of Civic and Ethical Studies

Dear Interviewer: This interview is designed to gather information on “The Role of Indigenous
Conflict Resolution Mechanisms in Mahal Sayint Woreda’’. Your responses are accorded great
confidentiality and will only be used for the purpose of this study. | request you to cooperate in
this interview.

Interview Guide for Woreda Security office

1. What does peace and stability mean to you?
2. What roles do Woreda Security official play in maintaining peace and stability in your area?
3. What are the roles of the woreda security office in the process of facilitating indigenous conflict
resolution mechanisms in your local area?
4. Do you think indigenous conflict resolution mechanism is cost effective compared to formal
court system?
5. How do you see the effectiveness of the indigenous conflict resolution mechanism in
comparison to the formal court system?

s Money

% Time

% Cost
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Appendix-1V
Kotebe Metropolitan University
College of Social Sciences

Department of Civic and Ethical Studies

Dear Interviewer: This interview is designed to gather information on “The Role of Indigenous
Conflict Resolution Mechanisms in Mahal Sayint Woreda’’. Your responses are accorded great
confidentiality and will only be used for the purpose of this study. I request you to cooperate in

this interview.

Interview Guide for Woreda Court office

1. Is there a collaborative work between indigenous conflict resolution mechanisms and the formal
court system?

2. What is the role of court in the process of enhancing indigenous conflict resolution mechanisms
and promoting peace and stability in your area?

3. How do you judge the degree of appropriateness of indigenous conflict resolution mechanisms
in terms giving fair decisions for the conflicting parties?

4. Do you think the conflicting parties can apply further to your office if they are not satisfied by
the decision of local elders in the process of indigenous conflict resolution mechanism?

5. What are the challenges of indigenous conflict resolution mechanisms in your view?

6. What makes indigenous conflict resolution mechanisms different from judiciary system in your

local area?
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Appendix-V
Kotebe Metropolitan University

College of Social Sciences
Department of Civic and Ethical Studies

Dear Interviewer: This interview is designed to gather information on “The Role of Indigenous
Conflict Resolution Mechanisms in Mahal Sayint Woreda’’. Your responses are accorded great
confidentiality and will only be used for the purpose of this study. | request you to cooperate in

this interview.

Interview Guide for Woreda and Kebele police office

1. What is the role of indigenous conflict resolution mechanisms in Mehal Sayint Woreda?

2. What do you suggest the degree of the community participation in indigenous conflict
resolution mechanism in your local area?

3. How do you explain the role of community in maintaining peace and stability in your area?
4. Does the indigenous conflict resolution mechanism consider the gender composition?

5. What do you think about the support of the government for the sustainability of indigenous

conflict resolution mechanism?
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Appendex-VI
Kotebe Metropolitan University
College of Social Sciences
Department of Civic and Ethical Studies

Dear Group Members: This group discussion is organized to gather information on “The Role
of Indigenous Conflict Resolution Mechanisms in Maintaining Peace and Stability in Mahal Sayint
Woreda”.Your deep discussion is accorded great confidentiality and will only be used for the
purpose of this study. I request you to cooperate in this group discussion.

Questions for Focus Group Discussion

1. What are the main causes of conflicts that exist in your area?

2. How do you evaluate the process of indigenous conflict resolution mechanism in maintaining
peace and stability in your area?

3. How do you evaluate the participation of youths and women‘s in your village during conflict

resolution mechanism?

4. How do you evaluate the effectiveness of indigenous conflict resolution? Is the result of

indigenous conflict resolution sustainable?

5. How do you evaluate the relationship between indigenous conflict resolution and formal court

system?
6. What are the major challenges of indigenous conflict resolution mechanism in your area?

7. How do you explain the interaction between indigenous conflict resolution mechanism and

formal woreda court system?
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Appendex-VII: Profile of Key Informants

Profiles of key informants in this research work are listed under the following table. For the

purpose of collecting the required data key informants and focus group discussants were used

separately.

No | Name of the Sex | Age | Place of Date of Remarks
informants interview interview

1 | Tesfaye Getahun M 80 Densa 01 kebele | 14/02/ 2020 Local Elder
2 Demsew Yimer M 52 Densa 01 kebele | 14/02/2020 Local Elder
3 | Aschalew Tilahun | M 61 Derew 02 kebele | 15/02/2020 Local Elder
4 | Adefrs Alemu M 65 Derew 02 kebele | 15/02/2020 Local Elder
5 | Ademe Kebede M 55 Bero 03 kebele 16/ 02/2020 Local Elder
6 | Temesgen Kibret M | 60 | Bero 03 kebele 16/02/2020 Local Elder
7 | Seid Aragaw M |40 | Densa01 kebele | 18/02/2020 Court President
8 | Asamenew Worku | M | 35 | Densa 01 kebele | 18/02/2020 Court Judge
9 | Getachew Taye M | 36 | Densa01l kebele |20/02/2020 Police Officer
10 | Woynishet Alemu | F 28 Densa 01 kebele | 20/02/2020 Police Officer
11 | Mekash Aberu M 30 Derew 02 kebele | 24/02/2020 Police Officer
12 | Asnakew Fentye M 29 Bero 03 kebele 26/02/2020 Police Officer
13 | Adnet Fentahun M | 33 | Densa01l kebele | 28/02/2020 Head, Security office
14 | Yeshwas Sitotaw M |31 | Densa0lkebele |28/02/2020 | Security Expert
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Appendex-VII1: Amharic Version of Questionnaires

PN MFC7AFT RLNCHE
MUNEe NLTh hA S
e HIT 27 FRoNC FRUCT h&EA

O£ PHU DTt +AFLPF

LU ®™MELS N+ MFC7AFT RINCHE N HIT 21 FRINC FIRUCT A& ATIN+CH &9
aag P P+HIE Y PADMBR PT GAT NUAR P16t ALt HE NEM MA= HY APUA AR
@8 ANAIRT BUTIE dBZJ1m PAMLY ANHPOA ATIMGTE AT PATA NUNZ+AM doZE
AGANAN P+HIE 10 ACAP ATHY D PEPTF PR AM-T FANAT TRAR ADG+ NE+E Mo,
AAF @ PAYAMT O, TPAT d TAMLFO NN PR MR TFa-: NHU CPMLP AL NI°PT
MAEC ARMNPNPHIR: ACPMEE ATAMT FhAAT B8 Na™x N$Lamp ha

ARASITAM,:
Ne+§m-9° NF AL N9 AR APNL A=
NA +NNCP NMI® AaA9TAU-
MILEC hy?
NAh €mC: 0920208649
anan/ Q:

1. A9 NPZMHNT DPE ATHI(FT) NTLMRANT 8L AR P\ F FPART ATPANT/T/x
2. HCHC AN ATLLNLAITFA. M PEPT NN NETF NF AL CPANPY PAPID M-
NEA A8 AMPAR PIANN aOLE

I g3 o1 L1 ax L

. A2 n15-25 L1 n26-35 L1 n36-45 L1 ha5haotnae L
I Pn+AN e @18 ANt88Z L1 A% AN+88e [

IV. er9euct 228 PA+ay¢ L1 aging) avgg paqtd L1 n1-85 ned [

no-12% hed L1 Actdn+ L] evaeam 1 eozg nH P NAL [
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h&d UAT: P PT P96T OINADTT ATD P
1. NANNMNLTFU 9160t N+L7999 £NAFA?

U. h® A. K& NAFIR . RAD-&JD
hHU NFF PtHZHGT F8ETF PT PT Polepet MRINAMT TFM. +NA £FANA: ANAP
ARPT18Y8. M P PACAPT NIRIRTF MLIR AATPATYAYE N+ARA Uit NTR7A6NT NF AL "+
T 9oART PRI
NMI® AANTITRIR (1) RANTITRIR (2)F AADATNIR(3) ANTITIAU- (4) NAMI® ANTITIAU(5

+.% | P96 F D INA DT 1123415

1 PACAS PLCH dogt

2 AADA NNe NAL MM+

3 £9o NPA

4 aehg

S 7Ath® 782

6 | mA4

7 | &F

8 PANAR ®NF DNt

9 AL

no

NAL N+HZHET PT PT P96kt INADT Nt AdT @INAOT i
Nt+em@MAOTNETNFLHCHS:
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h&A NNT: NUAR Pt hé 3T H PADY MT ATDP
1. NANNNLFU PR M4 6beFF T NNUAR P16t hd FF HE P& FF G AAM NAU/A
FNNAUIMA?

U. A0 A. AANNID h. AAD-PFP

NHU NFF PtHZHGF A&+ 11T NARUA ARTT M8 NUAP P96kt Ad T HEMF NATM
amemF hhA +MPh TF0: ANAP AAL 1818 M PR PACNPYT NIRIRIF ML IR AATRN R
N+AA U3 NR746:NF N3 AR "'y 9ARTF PR

NMI® KANTRERgD ( 1)T AANTITR9R (2)I AADATNIR(3)  ANTITRAU (4)I NMYP
ANTITAU-(5

+.% | NUAR P96peT A4 T HE PAML MG 1(2(3]4]5

1 ANP PP ALY ATHZ I B28A

2 MepeT LPTAA

3 PLH NATTT L4714

4 1607 NAGRC 1H 24,754

S N+J6MmF aphnd PAQLY 9777F PMTAEA

6 N+I60:MF aNNA HAG PLPT AATRT ATINL T PTHA

7 a-NGy AR B2 8A

8 POUNLAMT 1T TFIT ATE R PRCIA
2. DAL NtHZHGFT NUAR P96t AT HROT NAT@ MG N+hmTe AT

nAN+e@MADTNETNFLHCHS:
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NEA AéeT: NUAR PaOsT AL 3T HE PAMTY +98CT AP
1. NANNMNETFU NUAP Posit AL T HEMTF F9IC AIMILFPA NAU/A FNNAU/A?
U. A A. ARANN9D

NHU NFF P+HZHGT AZ&+ 17CF NARUA ALY 128 NUAR P96 AL 2T HE +a18C+F
mhnA +M$h TFO: ANAP AALT8T8 mPR PACAPT NIPIRIT ML IR AATRATART N+AA
Ui N9R746:NF NF AL "' 9PART PRI

NMI® AANTITRID (1)F RANTITRI (2)F ARADANIR(3)E ANTITIAL (4)E NMIR ANTHTRAU(5

+.¢ | NUAP P96kt AT HE +o18C%F 112(3|4]5

1 Yo PG YN FP NAPF ECEFF ACSF AATIIT

2 PATT AT HE+T aePy

3 POMPTF +ATE HP+E P

4 NATH9IA.MF NF ahy 8.

S PARUNZANT NUAP ANSTT dR9

6 AONG + A OO PR
2. NAL N+HZHGF NUAR Poset AdF HE +98C%F NtmZ AdT +918C%F

nAN+eMADTNETNFLHCHS:
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h&A APNT: NUAR Pt AL T HE NhAPENG Pt AL FT HE IC PAMY
1%F1 AMOP

1. NUA® P96t OPEF HE,MFT APRNG Po)spet AP&F HE.MF NI APNG 1. NAU/A
FNNAUIM?
U. h® A. RANNIR
2. AMPP €MC 1 AAND AD NPT PTRLLNTIM. mPI° N N+AT AL Pk ALY

£FAd
U. P2H NAh7FY dBein h. ATUNALAN NAL A B8 BN APAMT
A. OAGT dByR @, AAIRT ATETHT MSTNC W, P1THN e RPN

NHU NFTF e+HZHGF AZ&+ 17T NARUA ALTF 28 NUAP Polemt aR&F HE,MF haneny
Porspet MEF HE.MT IC NATF@D 711%:T a®hhd +MmPh TF@: ANAP AALISTS. M PP
PACAPY NIRRT F MEID AATPATMT N+AA UrF NTR,746-NT N3 AL "' 9RART PRI

NMI® RANTIEIID ( 1)F AANTRER9R (2)F AA@ATNRIR(3)I  ANTITHAL- (4)i NM9®
ANTTAL(5

+.¢ | NUAP P16t A T HE NARPLNT P16t A >+ HE IC PAM. |1 (2 (3|4 |5
UEISEY

1 NUAPST AR PNG Po16bet A4 T HE.OF 97 R1F AATO

2 6 tY NP+ NAPEFT AT9C NUAP P60eT AL T HE M7
h@m,

3 haeeng Poremt hd FF HE A19C .38 NUAR P16t ALt
HE 77HNT £&mNa

4 NUAR Pa6t AdFT HE N+JsmF dohhd HAG AA9R
NaR&MC AT9C NARLNG P16t AL A+ HE P+AA 1M,

3. NAL NtHCHET NUAR P96t A T HE NARLNG P)6et A T HE NATFM, T F1 9+
NtenTE AT 1Y FI T ni N+em@MADT &t nz
EHCHS
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ANE 2 PN FC7AFT RIACHE
MYNL R ALTh hAE

e HIT 27 FRoNCG FRUCT hEA
NPEIRP AHU $A ®MEE & PLF NUPIP oNITPT APPLNN NAPPMA PHU A PMEP
GATY NYUAP Pl6mt hd. 3T HE NAPUA ARTF MZ8 ANATRS BUTYF 027 PAM.Y AA+PSA
ATIMGE ARG LEPTFY AANAA P+HIE 10 ARIFMI® PIOFAMF TOLE AML P+
P+MNe U AMGH AT 9RCI°C NF PaamA NALY N8J% NHU $ATPMLP AT +NN%
AMEPAL =
AtaoZm. PUIC AMIADF 0+HIE PPA OMEP M PEMT

1. NANNMLFU PT PT PI6bet ADINADT PNAT 92T I2F TFM?

2. NAPUA ALYt MZ8 NANHEM ATAIAT APAM: PA NUAR PoI6t hd T HEMTF 9o7
goy S RM-?

3. NANNNPTU NUAP Po6met hd. T HEOT Nd AL ATEMAT V6T NEMIT AT+
AL PUIC ATITIADF 90T IoIL 7T M2

4. NUA® Pol6pot Ad 3 HEMTF NAUNZAMN HETL AATRT LUTITT NTINL T AY9C PATM
aqyq goy BADAAQA?

5. NUA® P96t hd T HEOF MMFM ATS LU PR, PLCTF APATHAT IO IO TFM-?

6. NNUA® P96t hd. T HEDTF AL POMETFT PAST +ATE 9o LAPAAA?
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ANE 3 PN FC7AFT RIACHE
MYNL R ALTh hAE
e HIT 27 FRoNCG FRUCT hEA

NPLIoP AHU $A MLSP & PLT NADPIP JoNIGPT APPLNN: NRPMA PHU $A ML
YATY NUAR Pol6pt Ad T HE NAPUA ALTF M8 ANATRT LUTTF ABZI7% PAMLY AN+PP
ATIMGE ARG LEPTFY AANAA P+HIE 10 ARIFMI® PIOFAMF TOLE AML P+
P+MNe U AMGH AT 9RCI°C NF PaamA NALY N8J% NHU $ATPMLP AT +NN%
AMEPAL =

ADLE 6 F NC N&+1F PHHIE PPA PMED B PeOF

1. ACA® AARIT RUTIFT ATLT R146-FA?

2. PMZ8 o NC NPT NAATRT NNLT AT9C PATO 9T 92187 1M.?

3. PMZ8 e NEC NUAP P96t AL T HEMFT hAMThC AY9C PAML TG 9°7
2APAAA?

4, nAneNg P9epet AL FTATIC AL NUAP P60t A T HEY AP M$ IR MepeT LA
NAU/A FANAUMA?

5. NUA® P96t Ad S HE MM M7+ A18F FPPAUM?

< NTTHAN A79C
N7H, AY9C

¥ N AT9C

o
*

*

X/
*
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AN 4 PN FC7AFT RIACHE
MYNL R ALTh hAE
e HIT 27 FRoNCG FRUCT hEA

NPLIRP AHU $A OMLP L PLTF NUPIP JPNITPT APPLNN NAPPMA PHU $A OMELF
YATY NUAR Pol6pt Ad T HE NAPUA ALTF M8 ANATRT LUTTF ABZI7% PAMLY AN+PP
ATYINGE AT AOZEPTY AGANAN P+HIE 1@ TQIFMID PIRFAMT TOLE TAMNLPI+
P+MNe U AMGH AT 9RCI°C NF PaamA NALY N8J% NHU $ATPMLP AT +NN%
AMEPAL =

ADLE &C NT N&ti1F PHHIE PPA PCMEP D PEOF

amPeNg PoekeF Ad T HL/IBATF NNUAR Po6eF ALt HE IC NI BNLA?

2. NANNNPTU NUAR P96pet AL T HEMTT ATIALIT NATRY ATINL T PECENT 88T
aqq 9oy RAPNAA?

3. NtI6:0F ahhd FnNAT PPY ALY NAPAMT AT9C PNUAR 916t A4 T HEDTY
228 ALY R1AB-FA?

4. NNUAR Poet ALt HEOT ATNETT FANAT @AL PATF AIAADT DL ASY+
NaRgemF PABAN FA?

5. NACAD ALF PNUAR 916k Ad T HE APATAAT 927 907 §FM.?

6. NANNNPTU NUAR PI6peF A, T HEDT NARLNT Po16pet hd 3+ HE AR P9, PLCIFM

goy ey han?

=
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ANZ 5 PN FC7AFT RIACHE

MYNL R ALTh hAE

e HIT 27 FRoNCG FRUCT hEA

NPLIRP AHU $A OMLP L PLTF NUPIP JPNITPT APPLNN NAPPMA PHU $A OMELF
GATY NYUAP Pl6mt hd. 3T HE NAPUA ARTF MZ8 ANATRS BUTYF 027 PAM.Y AA+PSA
ATIMGE ARG LEPTFY AANAA P+HIE 10 ARIFMI® PIOFAMF TOLE AML P+
P+MNe U AMGH AT 9RCI°C NF PaamA NALY N8J% NHU $ATPMLP AT +NN%
AMEPAL =
ADLE KT $NA, 7ANF 0+HIE. PPA ML B PEDF

1. NARUA ALYF MZ8 NUAR Poeeet AT HE AATRT NAINLT AT9C PATM, G 9°7
2APAAA?

NANNNLTFU TUNLA 91607 NNUAP HE PAPE FF AGRE: 90T RADAAA?

@UNZAN PANNNLET AATE NTIALT AT9C PAMLT TUT ATeF B1A6B-FA?

NUA® P96t AL T HE 27 P9NA TFM.?

myoNF NYAP P76bet hd FF HET HAGTF ATRNLY P9, PLCTIM ACSSF AA?

o~ wn
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KNS 6 PN FC7AFT RIACHE
MYNL R ALTh hAE

e HIT 27 FRoNCG FRUCT hEA
P+HhNGTFU POLE+® +AFLPT,
NPEIRP AHU $A OMLE & PLF NUPIP JoNITPT APPLNN NAPPMA PHU A PMELP
YAT NUAR Polspt hé T HE NARUA ARTF M8 ANAGRT BUTTF aBZ 7% PAMLY AA+POA
ATIMGE AT BZEPTFY AANAA PHHIE 10k MITMIR PIRFAM-F dBLE MAMEPI+
P+MNe U AMGH AT 9RCI°C NF PaumA NALY N8J9% NHU $ATPMLP AT8+NN%
AMB AL =
h+am- AhAT IC A4 m.L2% P+HIE. a0 B PeDF

1. NANNNPTFU PAANTPA PT PT Po6het M INADT I2F 92 §FM.?

2. NATPY NAIALT AY9C NUAR Polspet OREF ARY2FT A1RT £1A63A?

NANNNETFU 916+ NNUAR @217 NT94 FNF OPF PAFFIT POMPTT +ATE ATLT
2746 F4?

NUA® P96kt Ad T HEDTY MMMt ATLT 2746747 MMk $METT AAML?
NNUARST @LNT Plspet hd T HEMF APhhA PAMY 1711F ATRT £1A6-3A?
NUARP PI6beF AL FF HE APATAAT 9% 927 §FM.?

NUAR PI6beF hd.FF HEMTIT ARENG Po1epet hd T HET ATeTF 2746747

w

N o v oA
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